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CIRCULAR N° MLC 002- Rev. 5
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TO: RECOGNIZED ORGANIZATIONS (RO), FLAG STATE
INSPECTORS, SHIP OWNERS, SHIPS' OPERATORS
AND MANAGERS, MASTERS AND SEAFARERS
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EFFECTIVE AS FROM: 18" January 2017

16" January 2017
Maritime Labour Convention, 2006 (MLC 2006)

1. Introduction

1.1 On 9" November 2010, St. Vincent and the Grenadines (SVG) deposited its ratification of
the MLC, 2006 with the International Labour Office (ILO), making it the eleventh (11"™) maritime
country to ratify.

1.2 St Vincent and The Grenadines is in the process of promulgating regulations to give effect
to the MLC 2006 (St Vincent and The Grenadines’ Implementing Regulations). The regulations
(annexed to this circular) are under final review and little change, if any, to the legislation is
anticipated. Changes, if any, will be communicated at the earliest opportunity.

1.3 ROs, and inspectors authorized by this Administration may proceed with Inspection  of
St. Vincent and The Grenadines’ ships based on these regulations, DMLC Part | and the
DMLC Part II.

1.4 A provisional copy of a Declaration of Maritime Labour Compliance — Part |, (DMLC Part I),

annexed to this Circular, is available to assist shipowners/managers and seafarers in preparing
for MLC 2006 compliance and certification.

2. Application

2.1 Ships

2.1.1 The MLC 2006 applies to all ships, whether publicly or privately owned,
ordinarily engaged in commercial activities other than:

2.1.1.1 Ships which navigate exclusively in inland waters or waters within, or
closely adjacent to, sheltered waters or areas where port regulations

apply;



2.1.2

2.1.1.2 Ships engaged in fishing or similar pursuits;
2.1.1.3 Ships of traditional build such as dhows and junks; and,
2.1.1.4 Warships or naval auxiliaries.

Commercial activity is considered to be any maritime activity undertaken for

the purpose of generating revenue.

2.13

St Vincent and The Grenadines Maritime Administration, (the Administration),

shall determine the waters of St. Vincent and The Grenadines which are within or
closely adjacent to sheltered waters or areas where port regulations apply.

2.2 Exceptions and Exclusions

2.2.1 The Administration may, after consultation with shipowners’ and seafarers’
organizations concerned, determine that all or any of the requirements of the Code
which forms part of the MLC 2006 shall not apply to ships of less than 200 gross
tonnage (GT) not engaged on international voyages and communicate such
exceptions and exclusions to the Director-General of the ILO and to other interested

parties.

2.3 Seafarers

231

2.3.2

The MLC 2006 applies to all seafarers.

2.3.1.1 A Seafarer is any person who is employed or engaged or works in any
capacity on-board a ship to which the MLC, 2006 applies.

2.3.1.2 In accordance with Resolution VII adopted 22" February 2006, by the
94" (Maritime) Session of the International Labour Conference, held in
Geneva, the term “seafarer” means the Master and everyone working on-
board including shopkeepers, resident entertainers, hairdressers and similar
persons.

Persons whose work is not part of the routine business of the ship and whose

principal place of business is ashore are NOT considered as seafarers. The following
categories of persons are therefore not considered as seafarers:

2.3.3

2.3.2.1 scientists, researchers, divers, specialist off-shore technicians, etc.
whose work is not part of the routine operation of the ship;

2.3.2.2 harbour pilots, inspectors, surveyors, auditors, superintendent who
although trained and qualified in maritime skills and perform key
specialist functions, their work is not part of the routine operation of the
ship;

2.3.2.3 guest entertainers, repair technicians, port workers whose work is
occasional and short term with their principal place of employment
being ashore; and

2.3.4 non-marine personnel, employed wunder outsourced service
agreements, the terms of which determine the conditions under which
the service provider will supply the necessary personnel;

In doubt as to whether any categories of persons should be regarded as

seafarers, the matter will be determined by the Administration, after consultation with
the shipowners’ and seafarers' organizations concerned.



3. Exemptions

3.1 The MLC 2006 allows very limited options for exemption from Title 3 (Accommodation,
Recreational Facilities, Food, Catering and Water).

3.2 Exemptions may only be agreed in consultation with the seafarers’ and shipowners’
organizations concerned or through the Special Tripartite Committee at the ILO.

3.3 The Administration strongly recommends to shipowners to strive for full compliance where
possible without relying on exemptions since both processes (consultation with the seafarers’
and shipowners’ organizations concerned or through the Special Tripartite Committee at the
ILO) are expected to be lengthy.

3.4 For ships of less than 200 GT, shipowners may seek to obtain an exemption from the
requirements for accommodation, (as provided in paragraph 20 of Standard A3.1), where it is
reasonable to do so, taking into account the size of the ship and the number of persons on-
board. Such requests for exemptions should be clearly justified on strong grounds and subject
to protecting the seafarers’ health and safety.

3.5 Any shipowner who wishes to obtain an exemption, should submit an application to the
Administration for consideration well in advance of the application for the issue of the ships’
DMLC Part I.

4. Recognized Organizations and Inspectors

4.1 The Administration are to the extent outlined at paragraph 4.2, has delegated inspection
and certification functions under the MLC, 2006 to the following Recognized Organizations
(ROs):

e American Bureau of Shipping (ABS)

e Bureau Veritas (BV)

¢ China Classification Society (CCS)

» Croatian Register of Shipping (CRS)

» Det Norske Veritas (DNV)

e Germanischer Lloyd (GL)

¢ Indian Register of Shipping (IRS)

« International Naval Surveys Bureau (INSB)
¢ Hellenic Register of Shipping (HRS)

« Korean Register of Shipping (KR)

¢ Lloyds Register (LR)

¢ Nippon Kaiji Kyokai (NKK)

» Polski Rejestr Statkow (PRS)

* Registro Italiano Navale (RINA)

¢ Russian Maritime Register of Shipping (RS)

4.2 The inspection and certification functions to be carried out by ROs include the following:

4.2.1 Approval of Plans and Drawings in respect of the Title 3 of MLC 2006;
4.2.2 Approval of Declaration of Maritime Labour Compliance Part II;

4.2.3 Interim inspection and issuance of Certificate;

4.2.4 Initial inspection and issue of a Short Term Certificate;

4.2.5 Intermediate inspection and endorsement of Certificate;

4.2.6 Renewal inspection and issue of a Short Term Certificate;

4.2.7 Withdrawal of a Certificate;



4.2.8
4.2.9

4.2.10

Require the rectification of deficiencies found during the inspections;
Inspections at the request of a port State for the rectification of the deficiencies
found during a Port State Control (PSC) inspection; and

Investigate complaints if specifically authorized by the Administration.
Responsibility for the resolution of a complaint remains with SVG.

4.3. The Administration may, on a case by case basis, authorize inspectors who are qualified,
(possess the training and competence outlined in Standard 5.1.4), to discharge any or all of the
functions at 4.2 and to undertake related activities outlined in this Circular.

5. Inspection and Certification

5.1 General Requirements
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5.1.6

517
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5.1.9

MLC 2006 requires all ships of 500 GT or more to carry a Maritime Labour
Certificate (ML Certificate). It is not mandatory for vessel of less than 500 GT
to have a Certificate on-board but, such a certificate can be issued on a
voluntary basis if requested.

Whether certificated or not, all ships trading internationally should comply with
the MLC 2006 when it enters into force.

The Administration recommends that shipowners/managers of vessels of less
than 500 GT should apply voluntarily for a Certificate of Compliance in order to
reduce possible problems with PSC. However these vessels are subject to
inspections and a RO should provide the relevant report on-board.

The Administration strongly recommends to shipowners/managers to apply for
MLC 2006 certification as soon as possible. All ships should be inspected and
certified, as applicable, by 20" August 2013, in respect of the MLC 2006.

As part of the certification process, it will be verified that the conditions for
seafarers on ships relating to working and living conditions as set out in the
DMLC, where applicable, are being followed and that the requirements of MLC
2006 are met.

The scope of inspection for initial, interim or renewal of the Maritime Labour
Certificate should include the fourteen (14) items referred to in Appendix A5-I
of MLC 2006.

The ILO Guidelines for Flag State Inspections expand upon the requirements
for inspection to include in addition to the fourteen (14) items:

5.1.7.1 Entitlement to Leave (Regulation 2.4)

5.1.7.2 Repatriation (Regulation 2.5)

5.1.7.3 Shipowners’ Liability (Regulation 4.2)

5.1.7.4 Social Security (Regulation 4.5)

5.1.7.5 General Principles — Certification (Standard A5.1.1)

As with surveys for other statutory certificates, shipowners should contact their
Classification Society for MLC 2006 inspections.

After conducting an MLC 2006 inspection of any SVG ship, the RO shall
provide an inspection report to the Administration, whether the ship is
certificated or not.



5.2 Accommodations and On-board Recreational Facilities

5.2.1 New Ships

5.2.1.1 Accommodation and on-board recreational facilities of new ships,
other than pleasure vessels, including pleasure yachts with limited
charter allowance, shall meet the provisions set out in Paragraphs 6 to
17 of Standard 3.1 and Part B3.1 of MLC 2006. Variations may be
allowed in the interests of seafarers having differing and distinctive
religious and social practices.

5.2.2 Existing Ships

5.2.2.1 Existing ships are defined as ships whose keel laying dates are before
20" August 2013, the date on which the MLC 2006 enters into force.

5.2.2.2 Existing ships should be inspected by ROs or Inspectors to ensure that
the accommodation and recreational facilities are clean and
maintained in condition which promotes seafarers health and well-
being.

5.2.2.3 Existing ships are required to comply with the accommodation and
recreational facilities in ILO Conventions C92 and C133 (as
recommended in the ILO “Guidelines for Flag State Inspections under
the MLC, 2006” — ILO ISNB 987-92-2-121741-1. Those Guidelines
provide, at Paragraph 2 of Regulation 3.1, that ships that were in
existence before entry into force of the MLC, 2006 will be inspected in
connection with seafarers’ accommodation and recreational facilities to
verify that the ship provides and maintains decent accommodation and
recreational facilities for seafarers working or living on-board, or both,
consistent with promoting the seafarers’ health and well-being in
accordance with national legislation).

5.2.2.4 ROs and Inspectors conducting initial inspection of SVG ships should
complete annexed checklist for accommodation of existing ships. This
document should be retained on-board as long as the ship remains
registered with SVG.

5.2.2.5 Any alteration other than substantial alteration of accommodation and
recreational facilities of existing ships should be carried out in
accordance with ILO Conventions C92 and C133.

5.2.2.6 Any substantial alteration of accommodation and recreational facilities

of existing ships should be carried out in accordance with the MLC
2006.

5.3 Procedure for Shipowners/Managers to obtain MLC 2006 Certification (Initial Inspection)

5.3.1 Shipowners/managers should conduct a gap analysis of the ship and
Company policy against the SVG Implementing Regulations (including the
DMLC Part I).

5.3.2 Any areas of concern raised from the gap analysis should be discussed with
the relevant RO or Inspector.

5.3.3 Shipowners/managers should have documented procedures to comply with

the requirements of the MLC 2006. The Master should be familiar with the
requirements of the MLC 2006 and the responsibilities for its implementation.

5



534

535

5.3.6

5.3.7

5.3.8

5.3.9

5.3.10

5311

5.3.12

5.3.13

5.3.14

5.3.15

Shipowners/managers should make a formal request to the Administration for
the issue of a ship's specific DMLC Part I.

An additional fee may be required for the review of any requested exemption
or equivalency.

DMLC Part | will be issued by the Administration with a copy to the RO. A PDF
copy will be e-mailed to the shipowner and the original will be couriered to the
shipowner’s attention. The DMLC Part | will include, exemptions and/or
equivalences authorized by the Administration, if any. (Please refer to
Paragraph 3 - Exemptions).

In order to prepare the vessel for an initial MLC 2006 inspection the
shipowners/managers should complete the DMLC Part Il which is available on
the Administration’s website. The RO or inspector may be consulted for
general guidelines. In completing the DMLC Part Il shipowners should be
guided by the sample in Appendix B5-1 to the MLC 2006.

DMLC Part Il prepared by the shipowners/managers should be submitted
together with the ship's specific DMLC Part | to the RO for review and
acceptance of DMLC Part II.

Upon review of both DMLC Part | and DMLC Part Il and acceptance of DMLC
Part 1, the ship’s initial MLC 2006 inspection should be agreed with a RO.
(Please note that review and acceptance of DMLC Part Il may also be carried
out on-board during an initial MLC 2006 inspection). The Administration
strongly recommends that shipowners/managers submit the DMLC Part 1l to
the RO in a timely manner to allow ample time for rectification of
discrepancies, if any.

Upon satisfactory initial inspection, the RO should issue a Short Term ML
Certificate valid for up to five (5) months and approve the DMLC Part Il.
Originals of DMLC Part | (issued by the Administration) and the DMLC part Il
(completed by the shipowners/managers and approved by the RO) should be
kept on-board together with the Short Term ML Certificate (issued by the RO).

The RO should forward as soon as possible a copy of the Short Term ML
Certificate, DMLC Part I, DMLC Part Il and inspection report/inspection log to
the Administration.

Shipowners/managers should apply to the Administration for the issue of a Full
Term ML Certificate. The application should be submitted to the
Administration within three (3) months of the date of the initial inspection.

Upon receipt of the documentation and application indicated at 5.3.11 and
5.3.12 respectively (above), the Administration will issue a Full Term ML
Certificate valid for five (5) years from the date of the initial inspection. The
originals of the Full Term ML Certificate, DMLC Part | and DMLC Part 2
(approved by an RO) should be kept on-board.

All SVG ships to which the MLC 2006 applies should have Short Term or Full
Term ML Certificates on-board by 20" August 2013.

The application forms for the issue of a ship specific DMLC Part | and for Full
Term ML Certificate as well as the general DMLC Part | are available on the
Administration’s website.



5.4 Procedure for Shipowners/Managers to Obtain Interim ML Certificate
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54.2
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54.6

54.7

54.8

54.9

An Interim ML Certificate may be issued as follows:

5.4.1.1 to new ships on delivery;

5.4.1.2 when a ship changes flag; or

5.4.1.3 when a shipowner assumes responsibility for the operation of a new
ship.

An Interim Maritime Labour Certificate may be issued by an RO for a period
not exceeding six (6) months. Interim certificates will not be extended or
reissued.

The shipowner/manager should conduct a gap analysis of the ship and
Company policy against the SVG Implementing Regulations (including the
DMLC Part I).

Any area(s) of concern raised from the gap analysis should be discussed with
the relevant RO or inspector.

The shipowner/manager should have adequate procedures to comply with the
requirements of the MLC 2006. The Master should be familiar with the
requirements of the MLC 2006 and be responsible for its implementation on-
board.

The shipowner/manager should apply to the Administration for the issue of a
ship's specific DMLC Part I.

The shipowner/manager should arrange for an interim MLC 2006 inspection of
the vessel to be carried out by an RO. DMLC Part Il is not required for interim
ML inspection/certification.

Upon a satisfactory interim MLC 2006 inspection, the RO should issue an
Interim ML Certificate valid for six (6) months. No further Interim ML Certificate
will be issued.

The RO should forward as soon as possible a copy of the Interim ML
Certificate and inspection report/inspection log to the Administration.

5.5 Intermediate Inspection and Endorsement of the ML Certificate
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5.5.2
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The validity of the ML Certificate will be subject to the intermediate inspection.
The scope and depth of the intermediate inspection should be equal to an
inspection for the renewal of the ML Certificate.

If only one intermediate inspection is carried out and the period of validity of
the certificate is five years, it should take place between the second and third
anniversary dates of the certificate.

The ML Certificate should be endorsed by the RO, after a satisfactory
intermediate inspection.

The RO should submit to the Administration a copy of the endorsed ML
Certificate and intermediate Inspection Report no later than thirty (30) days
after completion of the intermediate inspection.



555

The ML Certificate will cease to be valid if the intermediate inspection is not
carried out as required, (i.e. between the second and third anniversary date of
the ML Certificate).

5.6 Renewal Inspection and Renewal of the ML Certificate

56.1

5.6.2

5.6.3

5.6.4

5.6.5

5.6.6

5.6.7

All national requirements (as per initial inspection) implementing the MLC 2006
need to be verified during a ML Certificate renewal inspection.

When the renewal inspection has been satisfactorily completed by the RO
within three (3) months before the expiry date of the existing ML Certificate, a
Short Term ML Certificate valid for five (5) months should be issued by the
RO.

At the request of shipowner's and upon receipt of the report of renewal
inspection and a Short Term ML Certificate from the RO, the Administration
will issue a new Full Term ML Certificate. This certificate will be valid for a
period of five (5) years from the date of expiry of the existing ML Certificate.

Shipowners/Managers should apply to the Administration for the issue of a
new Full Term ML Certificate. The application should be submitted to the
Administration within three (3) months from the date of the renewal inspection.

When the renewal inspection is satisfactorily completed more than three (3)
months before the expiry date of the existing ML Certificate, the new ML
Certificate will be valid for a period not exceeding five (5) years, from the date
of completion of the renewal inspection.

When a ship which it is to be verified is not in port at the time when its
Certificate expires, the Administration may extend the period of validity of the
Certificate, but this extension will only be granted for the purpose of allowing
the ship to complete its voyage to the port in which it is to be verified. No
Certificate will be extended more than three (3) months for this purpose.
Documented evidence from the Administration granting this request should be
reviewed by the RO prior endorsing the extension.

When the renewal inspection is satisfactorily completed after the expiry date of
the existing Certificate, the new Certificate will be valid from the date of the
completion of the renewal inspection to a date not exceeding five (5) years
from the date of expiry of the existing certificate.

5.7 Cessation (Invalidation) of Certificates

571

A ML Certificate and a DMLC will cease to be valid if any of the following

situations arises:

5.7.1.1 Required inspections as stated above are not carried out;

5.7.1.2 ML Certificate is not endorsed at the intermediate inspection;

5.7.1.3 When the shipowner/manager is no longer responsible for the
operation of the ship;

5.7.1.4 A ship changes flag;

5.7.1.5 Substantial modifications made to the structure or equipment; or

5.7.1.6 Amendments to national laws or regulations or other measures
implementing the MLC 2006 are not taken into account.



5.8 ML Certificate and DMLC withdrawal

The ML Certificate and the DMLC will be withdrawn by the Administration or the RO if
there is evidence of serious or frequent deficiencies and the required corrective action has
not been taken.

5.9 Change of Flag

To support the timely re-certification when a ship changes flag, (see 5.7.1.3 above), the
Administration undertakes to implement the guidelines in the MLC 2006 concerning
transmission of ML Certificate, DMLC and relevant inspection reports, B5.1.3.6 of which
provides:

When a ship changes flag ... and where both States concerned have
ratified this Convention, the Member whose flag the ship was formerly
entitled to fly should, as soon as possible, transmit to the competent
authority of the other Member copies of the maritime labour certificate
and the declaration of maritime labour compliance carried by the ship
before the change of flag and, if applicable, copies of the relevant
inspection reports if the competent authority so requests within three
months after the change of flag has taken place.

5.10 Significance of the DMLC Parts | and I

The DMLC Parts | and Il are of critical importance. Part | states the requirements of
national law. Part Il states the measures that the shipowner has adopted on-board to
actually give effect to the law. It is effectively these two documents that will form the
inspection standard for the issue of a Maritime Labour Certificate or for any Port State
Control or other inspection.

6. On-board Complaint Procedures

6.1

6.2

6.3

It is a mandatory requirement for shipowners to establish on-board procedures for the fair,
effective and prompt handling of the seafarers' complaints alleging breaches of the
requirements of MLC 2006, including seafarers' rights, in accordance with the national
requirements and the requirements of MLC 2006.

It is also mandatory for shipowners to ensure that each seafarer is provided with:

6.2.1 A copy of the complaint procedures;

6.2.2 The shipowner's contact details or the contact details of the shipowner’s
representative ashore who is responsible for handling and solving the
complaints;

6.2.3 The contact details for SVG’s point of contact for receipt of complaints. (See
paragraph 8.2); and,

6.2.4 The contact details for the Competent Authority in the seafarer’s country of
residence.

The procedures should be designed to resolve complaints at the lowest possible level but
should not prevent a seafarer from making a complaint directly to the Master, to the
shipowner, to the Administration or to the Competent Authority for the MLC 2006 in the
seafarer's country of residence, if the seafarer considers it necessary.

6.4 The complaint system should include safeguards against victimization.



6.5 The complaints system should at least ensure that:

6.5.1

6.5.2

6.5.3
6.5.4

6.5.5

6.5.6

The complainant seafarer briefly describes his/her complaint.

The complainant seafarer should submit his/her complaint in writing within
seven (7) days of the occurrence, or according to the circumstances, following
the hierarchy below:

e Superior Officer

e Head of Department

e Master

Each of the indicated rank has a further seven (7) days to solve the complaint.
If the Master is unable to solve the complaint, the seafarer will have ten (10)
days to bring it through the Master to the shipowner, or if the complaint is to
the prejudice of the Master, then directly to the shipowner or his representative
ashore.

The shipowner or his representative ashore and the seafarer concerned will
have a period of thirty (30) days to solve the complaint.

If after thirty (30) days, the complaint has not been solved, then either party will
have a further thirty (30) days to bring the matter to the Administration.

6.6 Seafarers making a complaint may be accompanied or represented during the complaint
procedure. Each seafarer should be provided with the name of a person on-board who
can provide impartial advice on a complaint on a confidential basis.

6.7 As a substantial equivalent, the Administration accepts that the identity of a position on-
board may be substituted for the name of a person.

7. Financial Security

7.1 The amendments to the Maritime Labour Convention 2006 will be effective as from
18" January 2017. After this date, ships that are subject to the MLC will be requested to
display certificates issued by an insurer or other financial security provider confirming that
insurance or other financial security is in place for liabilities in respect of:

e outstanding wages and repatriation of seafarers together with incidental costs and
expenses in accordance with MLC Regulation 2.5, Standard A2.5.2 and Guideline
B2.5; and

« compensation for death or long-term disability in accordance with Regulation 4.2.,
Standard A4.2. and Guideline B4.2.

Please refer to Circular MLC 008.

8. Administration Contact

8.1 In accordance with the Regulation 5.1.5 of the MLC 2006 seafarers should be provided
with a copy of the on-board complaints procedures which include contact details of the
competent authority.

10



8.2 SVG's point of contact for receipt and resolution of seafarer complaints (paragraph 6.2.3)
is:

The Registrar of Seafarers

C/o Commissioner for Maritime Affairs First Floor, Cruise Ship Terminal
8, Av de Frontenex Upper Bay Street, Kingstown
1207 Geneva Saint Vincent and the Grenadines
Switzerland Tel: +1 784 456 1378

Tel: +41 (0) 22 707 63 00 Fax: +1 784 451 2445

Fax:+41 (0) 22 707 63 49 Email: svgmarad@gmail.com
Email: technical@svg-marad.com

Annexes to this Circular:

DMLC Part |

Application for the issue, change or renewal of a ML Certificate
Checklist for accommodation of existing ships

Model of on-board complaint handling procedures

Ship master’s Report Form (Model)

DMLC Part Il

ML Certificate

Application for the issue or change of a DMLC Part |

The Shipping (Maritime Labour Convention, 2006) Regulations, 2013.
Revision History

11




ST. VINCENT AND THE GRENADINES

MARITIME ADMINISTRATION

APPLICATION FOR THE ISSUE, CHANGE OR RENEWAL OF
A MARITIME LABOUR (ML) CERTIFICATE

Name of Vessel Type of vessel Official Gross IMO Number
Number Tonnage

Application for the issue of a ML Certificate duet o the following:

1. Initial Inspection

2. Renewal Inspection

3. Change of Company's name

4. Change of Company's address

OjooQ

5. Change of Ship's name

6. Alignment with the SMC and ISSC if the same RO i s involved

7. Other (please specify)

A copy of the following documents should be submitted by e-mail, fax or post together with this Application
Form:

Issue of a ML Certificate due to items 1 and 2

Short Term ML Certificate or Eull Date of issue (ML Certificate): Expiry date (ML Certificate):

Term ML Certificate, DMLC part |
and DMLC patrt Il

Initial or Renewal Inspection Date of Inspection:

Report

Crew list including seafarers’ gender

Issue of a ML Certificate due to items 3, 4

Date of issue: Expiry date: Endorsed:
Document of Compliance (ISM)

Existing Full Term ML Certificate , DMLC part | Date of issue: Expiry date:
and DMLC part Il

Confirmation from the RO that issued a Document of Compliance that the Company's overall
organization and key staff remain the same

Issue of a ML Certificate due to item 5

Written request from the Owner

Issue of a ML Certificate due to item 6

Full Term ML Certificate , DMLC part | Date of issue (ML Certificate): Expiry date (ML Certificate):
and DMLC part Il

Eull Term SMC Date of issue: Expiry date:

Eull Term ISSC Date of issue: Expiry date:

Place and Date: Signed on behalf of Company/Owner

Print Full Name and position:



ST. VINCENT AND THE GRENADINES

MARITIME ADMINISTRATION

APPLICATION FOR THE ISSUE OR CHANGE OF A DECLARATIO N OF MARITIME
LABOUR COMPLIANCE (DMLC) PART |

1.1 | Name of Vessel
1.2 | Official Number
1.3 | IMO Number
1.4 | Gross Tonnage
1.5 | Ship's Type

1.6 | Date of keel laid

1.7 | Shipowner *
(name and address)

Point 2 should be completed when a Shipowner responsible for MLC is not the Registered Owner**:

The entity indicated in point 1.7 above has assumed the responsibility for the operation of the following ship from
the Registered Owner and, on assuming such responsibility, has agreed to take over the duties and
responsibilities imposed on Shipowners in accordance with this Convention, regardless of whether any other
organization or persons fulfill certain of the duties or responsibilities on behalf of the Shipowner.

2 | Place and Date Signed on behalf of Registered Owner**

Print full name and position:

3 Application for the issue of a DMLC Part I duetot he following:

3.1. | Interim Inspection

3.2 | Initial Inspection

3.3 | Change of Ship’s name, type, gross tonnage, equival  ency or exemption***
3.4 | Change of Shipowner’'s name or address

3.5. | Substantial changes to the ship’s structure or equi pment

3.6 | MLC Amendments

I o

4 | Application for Substantial Equivalencies under Art icle VI, paragraphs 3 and 4, of the MLC 2006
Please indicate the reason(s) and justification(s) for requesting a Substantial Equivalency (additional
sheet(s) may be annexed):

5 | Application for Exemptions under Title 3 of the MLC 2006

Please indicate the reason(s) and justification(s) for requesting an Exemption (additional sheet(s) may be
annexed):

Please specify the mailing address where the DMLC Part | will be forwarded
6

(if DHL courier is requested, in addition to the address, please specify PIC and phone number)

7 ] Place and Date Signed on behalf of Shipowner*

Print full name and position:

Note: * Shipowner means the owner of the ship atlagr organization or person, such as the managgent or bareboat
charterer, who has assumed the responsibility far operation of the ship from the owner and whoassuming such
responsibility, has agreed to take over the dutiesl responsibilities imposed on shipowners in adanoce with this
Convention, regardless of whether any other orgation or persons fulfill certain of the duties @sponsibilities on behalf
of the shipowner. For vessels to which ISM Code lieppit should be the “Company” in accordance with
paragraph 1.1.2 of the ISM Code.

**Registered Owner as indicated in the CertificafeRegistry and the Continuous Synopsis RecoahyiJ.

***Delete as appropriate



ST. VINCENT AND THE GRENADINES

MARITIME ADMINISTRATION

CHECKLIST FOR ACCOMMODATION OF EXISTING SHIPS*

(in compliance with the provisions of Standard 3.1 of the Maritime Labour Convention, 2006)

Name of vessel

Port of Reg istry Kingstown

Official No.

IMO No.

Call Sign

Date of keel laid

Code letters

v Yes - | No Not Applicable

Ships up to 1000 gross tonnage/ gross registered ton ( GRT)

1. There should be no direct openings into sleeping rooms from the spaces mentioned below.
Requirement fulfilled from

1.1 cargo spaces?
1.2 machinery spaces?
1.3 galleys?
1.4 lamp rooms?
1.5 paint rooms?
1.6 engine, deck and other bulk store rooms?
1.7 drying rooms, communal wash places or water closets?
2. Are the bulkheads separating the above spaces from sleeping rooms
2.1 constructed of steel (or other approved material)?
2.2 watertight and gastight?
3. Are external bulkheads of sleeping rooms and mess rooms insulated?

4. Are machinery casings and all boundary bulkheads of galleys and spaces in which heat is
produced adjoining accommodation or passageways insulated?

5. Have steam and/or hot water service pipes been provided with protection from heat
effect?

6. Are internal bulkheads not likely to harbour vermin?

* Ship built before 20™ August 2013. The checklist is based on the provisions of the ILO Conventions 92 and
133 as follows:
- ILO C92: Art. 6.2, 6.3, 6.4, 6.5, 6.6, 6,7, 6.9, 6.11, 6.13, 7.1, 7.3, 7.4, 8.1.2.3, 10.1, 10.11, 10.12,
10.13, 10.14, 10.15, 10.17, 10.18, 10.19, 10.20, 10.24, 10.22, 10.23, 10.25, 10.26, 1.27,11.2, 11.3,
11.10, 13.2, 13.8, 13.11, 14.1, 14.2, 14.5, 14.7, 15.1, 15.2, 15.3, 15.4 & 16.3.
- ILO C133: Art. 5.1, 5.2, 5.3.a, 5.3.b.i, 5.3.h.iiiii-iv, 5.3.5, 5.3.6, 5.3.8, 5.3.10, 6.1, 6.2, 6.3, 7.1, 7.2,
7.3,8.1,8.2,83,84,85,86,9.1.b,9.2,10,11.1,11.2,11.3 & 11.4
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10.

11.

12.
13.
14.

15.

16.

17.

18.

19.
20.
21.
22.
23.

24.
25.

Are the following rooms in the crew accommodation spaces insulated to prevent condensation or
overheating

7.1 sleeping rooms?

7.2 mess rooms?
7.3 recreation rooms

7.4 alley-ways?

Are main steam and exhaust pipes passing through alley-ways leading to crew
accommodations?

If yes: are they insulated and encased?

Can inside panelling or sheeting be easily kept clean?
(Is tongued or grooved boarding likely to harbour vermin used)

Can wall surface and deck heads in sleeping rooms and mess rooms be easily kept clean?
If painted, light in colour?

Is the surface of the decks in all crew accommodations impervious to damp?

and can be easily kept clean?

Has adequate drainage been provided?

Are sleeping rooms and mess rooms ventilated?

Has the ships if regularly engaged on voyages in the tropics and the Persian Gulf, been
provided with both mechanical means of ventilation and electric fans? (Provided that one
only of these means needs to be adopted in spaces where this ensures satisfactory
ventilation.)

Has the ship, if engaged outside the tropics, been equipped with either
15.1 mechanical means of ventilation?
15.2 or electric fans?

Has an adequate system of heating by means of steam, hot water, warm air or electricity been
provided?
(not required for ships engaged exclusively in the tropics and Persian Gulf)

Are the sleeping rooms situated above the load line amidships or aft? (but in no case
forward of the collision bulkhead and in passenger ships not immediately beneath working
alley-ways)

Has the maximum number of persons to be accommodated in any sleeping room been
marked indelibly and legibly in the rooms where it can conveniently be seen?

Has one individual berth been provided for each crew member?

Berths shall not be placed side by side, fulfilled?

Berths shall not be arranged in tiers more than two, fulfilled?

Has the lower berths in a double tier been placed not less than 30 cm above the floor?

Is the material of the framework of the berths hard, smooth and not likely to corrode or to
harbour vermin?

Are tubular frames of berths completely sealed and without perforations?
Has each berth been fitted with a spring bottom or a spring mattress?

and a mattress not likely to harbour vermin?
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26. Has a dust-proof material been fitted beneath the spring bottom of the upper berth if one is
placed over another?

27. Has each sleeping room been provided with the following furniture of smooth, hard material
not liable to warp or corrode

27.1

27.2

27.3

27.4

275

27.6

27.7

27.8

27.9

clothes locker for each occupant not less than 152 cm in height and 1930 cm2 cross
sectional area fitted with shelf and hasp for a padlock?

desk or table of fixed, drop-leaf or slide-out type?

comfortable seating accommodation?

drawer or equivalent space for each occupant not less than 0.056 m3?
curtains for the sidelights?

mirror?

small cabinets for toilet requisites?

book rack?

sufficient coat hooks?

28. Have separate mess room accommodations (which have no direct neighbouring with the
sleeping rooms) been provided on board ships of less than 1000 GRT for:

28.1

28.2

master and officers?

petty officers and other ratings?

on board ships of 1000 GRT and over for:

28.3

28.4

28.5

28.6

master and officers?
deck department petty officers and other ratings?
engine department petty officers and other ratings?

is there only one mess (with no direct neighbouring to the sleeping rooms) available on
board?

29. Have tables and seats been made of damp-resisting material, without cracks and capable of
being easily cleaned?

30. Have following minimum number of separate water closets been provided:

30.1

30.2

30.3

in ships of under 800 GRT = three?
in ships of 800-3000 GRT = four?
in ships of 3000 GRT or over = six?

31. Have all water closets ventilation to the open air independently of any other part of the
accommodation?

32. Do sanitary accommodations intended for the use of more than one person comply with the
following requirements:

32.1

32.2

32.3

are floors of durable material, capable of being easily cleaned and to be properly drained
And impervious to damp?

are the bulkheads of steel or some other equivalent material and at least watertight 23cm
above the level of the deck?

are the accommodations sufficiently lighted, heated and ventilated?

32.4 have water closets been situated convenient to, but separated from sleeping rooms and

washrooms without direct access from the sleeping rooms?

(except where a water closet is located in a compartment between two sleeping rooms for not
more than four persons)

]
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33. Have separate hospital accommodations been provided in ships carrying a crew of fifteen or
more and engaged in a voyage of more than three days duration?

34. Have hospital accommodations been suitable situated, such as to be easily accessible?

35. Have water closet accommodations been provided for the exclusive use of occupants of the
hospital?

36. Has an approved medicine chest been provided with readily understandable instructions on a
ship with no doctor?

37. Have sufficiently ventilated accommodations convenient to the sleeping rooms been provided
for hanging oilskins outside?

38. Has one room been provided and equipped for use as an office (applicable for ships over 3000
GRT) for:

38.1 the deck department?
38.2 engine department?

39. Have provisions been made to protect the crews' quarters against mosquitoes by fitting of
suitable screens to side scuttles, ventilators and doors to the open

deck? (required for ships regularly trading to mosquito-infested ports)

40. Are ships trading regularly to or in the tropics and the Persian Gulf equipped with awnings for

use over exposed decks above crew accommodations and over recreation

deck spaces?

41. Have separate and appropriate sleeping and living accommodations been provided on ships

on

which the crew (in any department) are persons of widely different national habits and customs?

(The competent authority may modify the requirements laid down in the foregoing articles in this

case.)
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Ships equal or greater than 1000 GRT

1.

10.

11.

Are the floor areas! per person of sleeping rooms intended for ratings not less than
1.1 3.75 m2in ships of 1000-3000 GRT?

1.2 4.25 m2in ships of 3000-10000 GRT?

1.3 4.75 m2in ships of 10000 GRT or over?

Of sleeping rooms intended for two 2 ratings

1.4 2.75 m2in ships of 1000-3000 GRT?

1.5 3.25 m2in ships of 3000-10000 GRT?

1.6 3.75 m2in ships of 10000 GRT or over?

Of sleeping rooms intended for ratings in passenger ships
1.7 2.35 m2in ships of 1000-3000 GRT?

1.8 3.75 m2in ships of 3000 GRT or over?

1.9 3.00 m2in ships of 3000 GRT or over in rooms accommodating two, three or four 2
persons?

Is the number of petty officers occupying sleeping rooms not exceeding one or two persons
per room?

Are the floor areas per persons of sleeping rooms for officers, where no private sitting rooms
or day room is provided, not less than

3.1 6.50 m2in ships of less than 3000 GRT?
3.2 7.50 m2in ships of 3000 GRT or over?

Have the chief navigation officer and the chief engineer in addition to their sleeping room an
adjoining sitting room or day room, where practicable in ships of 3000 GRT or over?

Are the minimum inside dimensions of a berth 198 cm x 80 cm?

Is the floor area of mess rooms for officers and for ratings not less than one (1) m2 per person
of
seating capacity?

Are the mess rooms equipped with tables and seats sufficient to accommodate a greater
number of crew 2?

Are there available on board

8.1 a refrigerator of sufficient capacity for number of persons using the mess room/rooms?
8.2 facilities for hot beverages?

8.3 cool water facilities?

Have recreation accommodations been provided for
9.1 officers?
9.2 ratings?

Where this is not provided separately from the mess rooms the latter should be planned,
furnished and equipped to give recreational facilities.

Do the furnishings for recreation accommodation include a book case and facilities for reading,
writing?

Has there been provided a smoking room or library room in which films or television may be
shown and a hobby room aboard ships of 8000 GRT or over?

1 Space occupied by berths and lockers, chests of drawers shall be included in the measurement of the floor area.
2 maximum permissible number
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12. Is at least one water closet and one tub and/or shower bath provided for every six persons
12.1 for officers?
12.2 for ratings?
12.3 for women

13. Are there separate private bathrooms fitted with water closet, tub and/or shower bath, wash
basin with hot and cold running fresh water attached to the individual sleeping rooms

13.1 for at least five officers in ships of 5000-15000 GRT?

13.2 for all other officers in ships of 10000-15000 GRT private or inter-communicating
bathrooms?

13.3 for or all officers in ships of 15000 GRT or over? (wash basin may be situated in the
sleeping room)

14. Are there bathrooms fitted as above (item 13) for every two ratings between
adjoining sleeping rooms or opposite the entrance in ships of 25000 GRT or over?

15. Has each sleeping room for officers or ratings been provided with a wash basin having hot and
cold running fresh water except if such wash basin is situated in a bathroom (item 13 and 14)?

16. Are facilities (washing machines, drying machines or heated and ventilated drying rooms, irons
and ironing boards or their equivalent) provided for washing, drying and ironing clothes for

16.1 officers?

16.2 ratings?

17. Are there water closet and wash basin with hot and cold running fresh water on ships of 1600
GRT or over

17.1 within easy access of the navigation bridge?

17.2 within easy access of the machinery space if not fitted near the engine room control
centre?

18. Are facilities for changing clothes provided on ships of 1600 GRT or over
18.1 located outside the machinery space but with easy access to it?

18.2 fitted with individual clothes lockers, tubs and/or shower baths and wash basins with
hot and cold running fresh water?

(If no private sleeping rooms and private or semi-private bathrooms are provided for all engine
department personnel.)

19. Is the minimum headroom in all crew accommodations not less than 198 cm?

20. Are the crew accommaodations properly lighted?

21. Are mess rooms and sleeping rooms lighted by natural light?

and have been provided with artificial light?
22. Has electric light been provided in crew accommodations?
as well as emergency lighting?

23. Has an electric reading lamp been installed at the head of each berth in sleeping rooms?
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REMARKS (please describe in details _ all items coded with " - . Add separate sheeti  f necessary)

Place and Date Signature of MLC Inspe ctor



ST. VINCENT AND THE GRENADINES

MARITIME ADMINISTRATION

No: DMLC Part I/Off No/dd/mm/yy/M or G

Maritime Labour Convention, 2006

Declaration of Maritime Labour Compliance — Part |
(NOTE: This Declaration must be attached to th@'sharitime Labour Certificate)
Issued under the authority of

St. Vincent and The Grenadines Department of Maritme Administration
(The Administration)

With respect to the provisions of the Maritime LaboConvention, 2006, (the
Convention), the following referenced ship:

Name of Ship IMO Number Gross tonnage

is maintained in accordance with Standard A5.1.hefConvention.

The undersigned declares, on behalf of the abovieomel competent authority, that:

(a) the provisions of the Maritime Labour Conventare fully embodied in the national
requirements referred to below;

(b) these national requirements are containedemgtional provisions referenced below;
explanations concerning the content of those pravsswhere necessary;

(c) the details of any substantial equivalenciedeurArticle VI, Paragraphs 3 and 4, are
provided in the section provided for this purpostty;

(d) any exemptions granted by the competent authoriaccordance with Title 3 are
clearly indicated in the section provided for thigpose below; and

(e) any ship-type specific requirements under malitegislation are referenced under the
requirements concerned.

1. | Minimum age (Regulation 1.1)
The Shipping Regulations, 2013, Reg. 6, Para 1

A1 No person under the age of 16 shall be employedgaged or work on-board a ship.
2 Night means a period of 9 consecutive hours beginnmlater than 21:00 and ending no earlier than
06:00.
.3 Persons under age of 18 may be engaged in night wheke it is part of a recognised trainirg
programme.

No seafarer under the age of 18 shall be employeshgaged or work as a ship’s cook.

5 Unless trained and certified, no person under the afj18 shall be employed or engaged or work
as per B 4.3.1, Para 2 and working with heat oe fisuch as welding and flame-cutting), work in

enclosed or confined spaces, work aloft and wortb@ard and other types of work as the

Administration may determine after consultation.

i
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Medical certification (Regulation 1.2)
The Shipping Regulations, 2013, Reg 6, Para 2

A

All seafarers shall be in possession of a medicelfimate issued, in accordance with STCW 1978

as

amended, by a medical practitioner authorised to @ssuch certificates in the country of issue,
provided that country is a party to the MLC 200treafter called the Convention) or the STCW

Convention.
Medical certificates shall comply with the standamdghe STCW Convention and be issued follow
the procedures set out in the ILO/WHO Guidelines.

Quialification of seafarers (Regulation 1.3)
The Shipping Regulations, 2013, Reg. 6, Para 3

A

Seafarers shall not work on a ship unless theytraiaed or certified as competent or otherwise
qualified to perform their duties and they have ssstully completed training for personal safety on
board ship. Training and certification in accordanwith the STCW Convention shall be accepted g
meeting the requirements of this Paragraph.

ing

2]

Seafarers’ employment agreements (Regulation 2.1
The Shipping Regulations, 2013, Reg. 6, Para 5

A

Every seafarer shall have an employment agreementdardance with the conditions set out in
Standard A2.1 of the Convention. A Collective BargAgreement may form all or part of a
seafarers' employment agreemgsiEA).

Seafarers employment shall be recorded in a Sairdeéviinand the Grenadines

Seamen's Book.

The duration of the minimum notice periods for thé 8&rly termination to be given by seafarers
and shipowners is seven (7) days. Seafarers nmayirigte an agreement at less than seven (7)
days notice as follows:

1 on compassionate grounds;

2 if the ship is detained for 30 days or more inpext of mandatory international
conventions;

3 if the ship is arrested for 30 days or more; or

4 if the ship is about to sail to a war zone to whisl seafarer does not consent to go.

Shipowners may terminate the agreement at less tham &) days notice if:

i

the ship is sold or lost;
the seafarer is unable to continue to perform hisedudue to illness or injury; or,
.3 the seafarer is determined to be incompetent orygafla serious disciplinary offence.

[N

Use of any licensed or certified or regulated jprate recruitment and placement

service (Regulation 1.4)
The Shipping Regulations, 2013, Reg. 6, Para 4

A

2

Seafarer Recruitment and Placement Services (SRP&iim Vincent and the Grenadines shall
be licensed by the Administration.

Shipowner shall ensure that the SRPS has a docuoafitming compliance with the standard
Al.4 of the Convention and authorization by a rafgwparty to the Convention to operate as a
SRPS. The shipowner shall request from the SRP&espdon record as evidence of compliance
with this regulation a copy of the SRPS documenbwipliance and authorization.

Shipowners using SRPS in countries in which arepacdties to the Convention shall ensure, as
far as practicable, that those SRPS conform to taedsards set out in Standard Al.4 of the
Convention and shall have evidence of steps takéris regard.
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Hours of rest (Regulation 2.3)
The Shipping Regulations, 2013, Reg. 6, Para 7

A

2

IN

Every seafarer shall receive the hours of rest fjgecin Standard A2.3 of the Convention. Hours
of rest do not include short breaks of less thémodr.

A table of the shipboard working arrangements shalposted in accordance with Standard A2.3
Paragraph 10 in the format published by the IMO/ILO.

Records of seafarers daily rest hours shall be ta&ied in the published IMO/ILO format. Every
seafarer shall receive the hours of rest specifie@tandard A2.3 of the Convention which shall
be endorsed by the master or a person authorizethbymaster and by the seafarer. As a
substantially equivalent measure the Administratiatepts that the records may be in an
electronic format provided that each seafarer: la@sess to it, can obtain a printed copy, and is
able (as well as the Master) to endorse his/heordcelectronically and the records are in a
format recognizably similar to the IMO/ILO format, peoted against tampering and available
readily to auditors, inspectors and PSC officers.

Mandatory drills and training shall be arranged as to minimize the disturbance to hours of rest.
It is the right of the master of a ship to requirseafarer to perform any hours of work necessary
for the immediate safety of the ship, persons on<baarcargo, or for the purpose of giving
assistance to other ships or persons in distresseat on condition that compensatory rest is
provided on the conclusion of the situation,

Seafarers who are engaged as watchkeeping offireas ratings forming part of a watch or
whose duties involve designated safety, preveofipollution, or security duties may be

exempted in part from the requirements of rest im&iad A2.3 provided that their rest hours
conform to those set out in Chapter VIII of the STCAMvention, as amended.

Manning levels for the ship (Regulation 2.7)
The Shipping Regulations, 2013, Reg 6, Para 11

A

There shall be a sufficient number of seafaremsboard in accordance with the Minimum S
Manning Document issued by the Administration.

Tfe

Accommodation (Regulation 3.1)
The Shipping Regulations, 2013, Reg. 6, Para 12

A

2

Accommodation of new ships shall meet the provisiensid in Standard 3.1 Paragraphs 6 to 17
of the Convention and Part B3.1 of the Convention.

Variations may be allowed in the interests of seafahaving differing and distinctive religious
and social practices.

Weekly inspections shall be carried out by or uritterauthority of the master in order to ensure
that seafarers' accommodation facilities are cleagceahtly habitable and maintained in a good
state of repair. The results of such inspectioraldie recorded in the ship’s deck log book.
Existing ship (whose keel laying date is beford’ Zugust 2013) shall maintain a decent
accommodation for seafarers working or living on-tthaor both, consistent with promoting the
seafarers' health and well-being. Any alterationhest than substantial alteration of
accommodation of existing ships shall be carried inuaccordance with ILO Conventions C92
and C133. Any substantial alteration of accommodatibexisting ships shall be carried out in
accordance with the Convention. An attending Ingpecshould complete checklist for
accommodation of existing ships on occasion of ataininspection. The documeshould be
retained on-board as long as the ship remains tegél with Saint Vincent and the Grenadines.

On-board recreational facilities (Regulation 3.1
The Shipping Regulations, 2013, Reg.6, Para 12

A

Recreational facilities must be provided and shalletrhe provisions set out in Standard 3.1
Paragraphs 6 to 17 of the Convention and Part B3.Tof the Convention.

Existing ship shall be provide and maintains a déceareational facilities for seafarers working

or living on-board, or both, consistent with pronmgfithe seafarers' health and well-being. Any
alteration other than substantial alteration of reational facilities of existing ships shall be
carried out in accordance with ILO Conventions C91aC133. Any substantial alteration of
recreational facilities of existing ships shall t&rried out in accordance with the Convention.
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10.

Food and catering (Regulation 3.2)
The Shipping Regulations, 2013, Reg. 6, Para 13

A

Food and drinking water of appropriate quality, ritibnal value and quantity that adequately
covers the requirements of the ship and takes imtwownt differing cultural and religious
backgrounds shall be provided at no charge to seasa

If operating with a prescribed manning of 10 or mtitere shall carry a qualified ships cook on-
board.

A Cook is considered qualified either if:

1 He/She is in possession of the certificate issueghbgrganization, approved or recognized
by the Administration or, other State party to then@ention or the Certification of Ships
Cooks Convention, 1946 (No.69);

2 He/She shall have served at sea for 3 months asidemmmk/cook assistant or 5 years in
the catering department as steward. In both caséshheshall have received training in
handling foods, storage of foods on-board ships laygiene in the galley food preparation
areas; or

3 He/she possesses approved qualifications in cooketyl in a commercial cooking
establishment.

If operating with a prescribed manning of less tHeh a fully qualified cook is not required,
provided that the person processing food is toraséd and instructed in areas including food
and personal hygiene and handling and storage @d f@ he training should be documented.

If the cook is temporarily not available through egtional circumstances or has had to leave the
ship, the Administration may issue a dispensatiorufpoto one (1) month or until the next port
where the cook can be replaced provided the petaking over the role has received instruction
or training in handling food, storage of food, ahggiene.

Weekly inspections are to be carried out with resge supplies of food and drinking water,
spaces and equipment used for the storage and mgndfi food and drinking water, galley and
other equipment for the preparation and service ofilme Inspections and any deficiencies
identified are to be recorded and deficienciesifexct promptly. Records of inspections are to be
available for three (3) years.

11.

Health and safety and accident prevention (Regation 4.3)
The Shipping Regulations, 2013, Reg. 6, Para 16Min@d 004

A

The shipowner shall ensure, so far as practieathle health and safety of seafarers, that igfo s

1 provide and maintain plant, machinery and equipmeint systems of work that are safe and
without risk to health;

2 make arrangements for ensuring safety and absendekofo health in connection with the
use, handling, stowage and transport of articled anbstances;

.3 provide the seafarers with information, instructidargining and supervision as is necessary
to ensure the health and safety on-board; and,

A4 maintain all workplaces in a safe and risk free dtind, and provide and maintain an
environment on-board that is safe and without riskealth.

The shipowner shall prepare and keep up to dateritien statement of his general policy with
respect to health and safety on-board and the agesnents for carrying out the policy. Standards
and practices are those set out in the ILO Coderatfite entitled Accident Prevention on-board
Ship at Sea and in Port, 1996 or other guidancenftbe Administration. A copy of the said Code
is to be carried on-board and shall be accessildeseafarers. If there are five (5) or more
seafarers on-board a Safety and Health Committee dleadistablished which shall operate as set
out in the Code.

All accidents, injuries and diseases occurring amadal are to be reported to the Administration in
accordance with requirements set by the Administnatio

The shipowner may not levy a charge for anythingedarcompliance with this section.
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12. | On-board medical care (Regulation 4.1)

The Shipping Regulations, 2013, Reg. 6, Para 14eAB and MLC 003

1 Seafarers shall have the right to visit a quatifimedical doctor or dentist without delay in port of
call, where practicable at no cost to them.

2 Master and relevant onshore and on-board medicas@anel shall use a standard medical report
form as indicated by the Administration.

.3 Paragraph 4 of Standard A4.1 of the Conventionllshpply and Guidance on Medical Care
On-board Ship provided by the Administration from titmetime regarding medical stores and
medical training are mandatory.

13. | On-board complaint procedures (Regulation 5.1)5

The Shipping Regulations, 2013, Reg. 6, Para 19

A1 The Shipowner shall provide complaints procedurectvh$ available to all seafarers on-board
designed to resolve complaints at the lowest passéslel but which does not prevent a seafarer
from making a complaint directly to the Master, th@stvner or his representative ashore, the
Administration’s point of contact ashore or competanthority in the seafarer’'s country of
residence if the seafarer considers it necessary.

2 The complainant seafarer shall submit his/her complainwriting within seven (7) days of the
occurrence, or according to the circumstances, foitg the below hierarchy:

A1 Superior Officer
2 Head of Department
.3 Master

.3 Each of the indicated ranks has a further severdégs to solve the complaint.

4 If the master is unable to resolve the complaint,sisafarer shall have 10 days to bring it through
the master to the shipowner, or if the complaint maydothe prejudice of the master, then directly
to the shipowner.

5 The shipowner and the seafarer concerned shall agveriod of 30 days there from to resolve the
matter.

.6 If after thirty (30) days, the complaint has noehesolved, then either party shall have a 30 days t
bring the matter to the Administration through ismaf contact

7 As a substantial equivalent the Administration atsepat the identity of a position on-board can
be substituted for the name of a person.

14. | Payment of wages (Regulation 2.2)

The Shipping Regulations, 2013, Reg. 6, Para 6

A
2

3

IN

Payment of wages is to be at intervals not gredtantone month (30 days).

Specific definitions regarding wages are those lie Guidelines B2.2.1 and B2.2.2 of the
Convention.

Each seafarer is to receive a monthly statement glewapecifying wages, additional payments,
rate of exchange (where payment is made in a curr@itgrent from that in the seafarer's
employment agreement).

Seafarers are to have means to transmit all or patheir earnings to beneficiaries.

Any charge for the service under paragraph 4 abshal be reasonable in amount, and the rate
of currency exchange, unless otherwise providedll &e at the prevailing market rate or the
official published rate and not unfavourable to theafarer and shall comply with any other
relevant requirements that may be established by law

The requirements of Guidelines B2.2.2 , ParagrapBs3land 4 of the Convention shall apply
unless overwritten by a Collective Bargain Agreetnen

Normal hours for calculating basic pay shall be 48its per week and overtime shall be at not
less than 1.25 times basic pay rate.

Page 5 of 7




15. | Financial Security for Repatriation (Regulation2.5)
The Shipping Regulations, 2013, Reg 9, Para (mg)to (
1 The shipowner shall ensure that seafarers areerV by a financial security system for
repatriation even in the event of abandonment. dushcover the following:

1 Outstanding wages and other entitlements due fromsthipowner to the seafarer in
accordance with their seafarers’ employment agreemant Collective Bargain
Agreement, limited to four (4) months of any suchtanting wages and four (4) months of
any such outstanding entitlements;

2 All expenses reasonably incurred by the seafareluding the cost of repatriation which
shall cover travel by appropriate and expeditiousan® and

.3 The essential needs of the seafarer which inclitdess such as: adequate food, clothing
where necessary, accommodation, drinking water sempéssential fuel for survival on
board the ship, necessary medical care, passageteartsport of personal effects, and any
other reasonable costs or charges from the act orssimn constituting the abandonment
until the seafarer’s arrival home.

4. A certificate or other documentary evidence of fiiah security issued by a financial
security provider shall be posted in a conspicuplase on board and easily available to
the seafarers. If there is more than one officialusity provider providing the cover, then
the certificate or other documentary evidence ohgarovider shall be carried on board.

16. | Financial Security relating to Shipowners’ Liablity ( Regulation 4.2)

The Shipping Regulations, 2013, Reg 9, Para ()o

1 The shipowner shall ensure that seafarers are mamveby a financial security system for
contractual claims which refer to any claim relatitggdeath or long-term disability of a seafarer
due to an occupational injury, illness or hazardsas out in the seafarers’ employment agreement
and Collective Bargain Agreement.

.2 A certificate or other documentary evidence of fiiahsecurity issued by a financial security
provider shall be posted in a conspicuous placéboard and easily available to the seafarers. If
there is more than one financial security providesyiding the cover, then the certificate or other
documentary evidence of each provider shall be edrdaut on board.

Page 6 of 7




Substantial Equivalencies

(NOTE: Strike out the statement which is not agtlie)

No equivalencies have been granted.

Name:
Title:
Signature:
Place:
Date:

(Seal or stamp of the authority, as appropriate)

Exemptions

(NOTE: Strike out the statement which is not agtlie)

No exemptions have been granted.

Name:
Title:
Signature:
Place:
Date:

(Seal or stamp of the authority, as appropriate)

Page 7 of 7



ST. VINCENT AND THE GRENADINES

PRz MARITIME ADMINISTRATION

M aritime Labour Convention, 2006

Declaration of Maritime Labour Compliance — Part Il
Measures adopted to ensure ongoi ng compliance between inspections

The following measures have been drawn up by thmsimer, named in the Maritime Labour Certificateathich
this Declaration is attached, to ensure ongoinggiamce between inspections:
(State below the measures drawn up to ensure compliance with each of the itemsin Part 1)

1. | Minimum age (Regulation 1.1)

2. | Medical certification (Regulation 1.2)

3. | Qualifications of seafarers (Regulation 1.3)

4. | Seafarers’ employment agreements (Regulation 2.1

I N I I O I

5. | Use of any licensed or certified or regulateadgie recruitment and
placement service (Regulation 1.4)

6. | Hours of work or rest (Regulation 2.3)

7. | Manning levels for the ship (Regulation 2.7)

8. | Accommodation (Regulation 3.1)

9. | On-board recreational facilities (Regulation)3.1

10. | Food and catering (Regulation 3.2)

11. | Health and safety and accident prevention (lR¢igua 4.3)

12. | On-board medical care (Regulation 4.1)

13. | On-board complaint procedures (Regulation $.1.5

14. | Payment of wages (Regulation 2.2)

15 | Financial Security for Repatriation (Regulation)2.5

I O 1 I

16 | Financial Security relating to Shipowners’ Lialyilit Regulation 4.2)




| hereby certify that the above measures have demwn up to ensure ongoing compliance,
between inspections, with the requirements listelart I.

Name of shipownet:

Company'’s address:

Name of the authorized signatory:
Title:

Signature of the authorized signatory:

Date:

(Seal or stamp of the shipowner

The above measures have been review:

(insert name of competent authority or duly recognized
organization or duly authorized inspector)

and, followingthe ship’sinspection, have been determinetneeting the purposes set out ul
in Standards Ab.1.3, paragraph 10(b), regarding sovea to ensure initial and ongoing
with the requirements set out in Part | of this Reation.

Name:
Title:
Address:

Signature

Place:
Date:

(Seal or stamp of the authority, as appropriate)

1 Shipowner means the owner of the ship or another organizatio person, such as the manager, agent or
bareboat charterer, who has assumed the respaysibil the operation of the ship from the ownedamho, on
assuming such responsibility, has agreed to take the duties and responsibilities imposed on shi@ss in
accordance with this Convention, regardless of idreany other organizations or persons fulfill aertof the
duties or responsibilities on behalf of the shipewnSee Article 11(1)(j) of the Convention.



ST. VINCENT AND THE GRENADINES

MARITIME ADMINISTRATION

No:MLC 2006/Off No/dd/mm/yy/G or M

Maritime Labour Certificate
(Note: A Declaration of Maritime Labour Compliance should be attached to this Certificate)

Issued under the provisions of Article V and Title 5 of the
Maritime Labour Convention, 2006
(referred to below as “the Convention”)
under the authority of the Government of
St Vincent and The Grenadines

Particulars of the ship

Name of ship

Distinctive number or letters

Port of registry KINGSTOWN

Date of registry

Gross tonnage 1

IMO number

Type of ship

Name and address of the shipowner 2

1 The gross tonnage for ships covered by the tonnage measurement interim scheme adopted by the
IMO will be the gross tonnage which is included in the REMARKS column of the international
tonnage certificate (1969).

2 Shipowner means the owner of the ship or another organization or person, such as the manager,
agent or bareboat charterer, who has assumed the responsibility for the operation of the ship from
the owner and who, on assuming such responsibility, has agreed to take over the duties and
responsibilities imposed on shipowners in accordance with this Convention, regardless of whether
any other organizations or persons fulfil certain of the duties or responsibilities on behalf of the
shipowner. See Article 11(1)(j) of the Convention




This is to certify:

1. That the ship has been inspected and verified to be in compliance with the
requirements of the Convention, and the provisions of the attached Declaration of
Maritime Labour Compliance.

2. That the seafarers’ working and living conditions specified in Appendix A5-I of the
Convention were found to correspond to the above-mentioned country’s national
requirements implementing the Convention. These national requirements are
summarized in the Declaration of Maritime Labour Compliance, Part |.

This Certificate is subject to inspections in accordance
valid until
With Standards A5.1.3 and A5.1.4 of the Convention.

This Certificate is valid only if the Declaration of Maritime Labour Compliance Part |
issued at on is attached.

Completion date of the inspection on which this Certificate is based
on

Issued at

Signature of the duly authorized official issuing the Certificate

(Seal or stamp of issuing authority, as appropriate)
Endorsements for mandatory intermediate inspection and, if required, any additional inspection

This is to certify that the ship was inspected in accordance with Standards A5.1.3 and A5.1.4 of
the Convention and that the seafarers’ working and living conditions specified in Appendix A5-I
of the Convention were found to correspond to the abovementioned country’s national
requirements implementing the Convention

SIGNEA: i

Intermediate inspection:
(Signature of authorized official)

(to be completed between the
second and third anniversary dates) Place: ..o

Date: e

(Seal or stamp of issuing authority, as appropriate)

Additional endorsements (if required)



This is to certify that the ship was subject to an additional inspection for the purpose of verifying that the
she is still in compliance with the national requirements implementing the Convention, as required by
Standard A3.1, paragraph 3, of the Convention (re-registration or substantial

accommodation) or for other reasons.

Additional inspection:

(if required)

Additional inspection:

(if required)

Additional inspection:

(if required)

SIGNEA: i

(Signature of authorized official)

Place: ..o,

Date: .o

(Seal or stamp of issuing authority, as appropriate)

SIGNEA: ..vviieeie i

(Signature of authorized official)

Place: ..o,

Date: oo

(Seal or stamp of issuing authority, as appropriate)

SIgNEA: ..vvieeeieee e

(Signature of authorized official)

Place: ..o,

Date: .o

(Seal or stamp of issuing authority, as appropriate)

alteration of



ST. VINCENT AND THE GRENADINES

MARITIME ADMINISTRATION

REVISION HISTORY
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ST. VINCENT AND THE GRENADINES

MARITIME ADMINISTRATION

MODEL OF ON-BOARD COMPLAINT HANDLING PROCEDURES
(in accordance with Regulation 5.1.5 of the Maritime Labour Convention, 2006)

Name of Ship

IMO Number

CONTACT INFORMATION

1. Person(s) (name(s) OR rank(s)) on board the ship authorized to provide seafarers with
confidential and impartial advice on a complaint, and otherwise assist in following the on-board
complaint procedures:

1):
2):

2. Contact information of the person or persons ashore designated by the shipowner for
handling on-board complaints:

Name:

Telephone number(s):

Fax number:

Email address:

3. Flag (Competent Authority/Maritime Administration) contact point:

The Registrar of Seafarers, St. Vincent and The Grenadines
Maritime Administration

Mailing address:

c/o Commissioner for Maritime
Affairs

8, Av de Frontenex
1207 Geneva

Cruise Ship Terminal,
Upper Bay Street, Kingstown
St. Vincent and The Grenadines

Switzerland
3 Tel: +41 (0) 22 707 63 00 +1 784 456 1378
.4 Fax +41 (0) 22 707 63 49 +1 784 451 2445
.5 Email: technical@svg-marad.com svgmarad@agmail.com




4. Competent Authority in the seafarers’ country of residence:

Name:

Telephone number:

Fax number

Email address: ...oo.ooniiiieie

PROCEDURE

5. The procedure for handling on-board complaints is outlined below.

5.1 The complainant seafarer should briefly describe his/her complaint.

5.2 The complainant seafarer should submit his/her complaint in writing within seven (7)
days of the occurrence, or according to the circumstances, following the hierarchy

below:

a) Superior Officer

b) Head of Department

c) Master
5.3 Each of the indicated ranks has a further seven (7) days to solve the complaint.

5.4 If the Master is unable to solve the complaint, the seafarer will have ten (10) days to
bring it through the Master to the shipowner, or if the complaint is to the prejudice of
the Master, then directly to the shipowner or the shipowner's designated
representative ashore.

5.5 The shipowner and the seafarer concerned will have a period of thirty (30) days to
solve the matter.

5.6 If after thirty (30) days, the complaint has not been solved, then either party
(shipowner or seafarer) will have a further thirty (30) days to bring the matter to the
Administration’s point of contact (the Registrar of Seafarers).

5.7 NOTE THAT:

571

57.2

5.7.3

57.4

5.7.5

5.7.6

The complainant seafarer will not be victimized. (Victimizing a seafarer is an
offence under the Laws of St Vincent and The Grenadines.)

Complainant seafarers have the right to be accompanied and to be
represented by another seafarer of their choice on board the ship.

Complaints will be sought to be solved at the lowest level possible; and only
when the matter cannot be solved to the satisfaction of both parties, will it be
elevated to the next level.

A Complainant seafarer has the right to complain directly to the Master, the
shipowner or his representative ashore, the Administration point of contact —
(The Registrar of Seafarers) or to the competent authority in the seafarer’s
country of residence, where the seafarer considers it necessary.

If the complainant seafarer refers the complaint to the Master, the Master will
handle the complaint personally and may seek the assistance of the person
designated by the shipowner to handle complaints.

All complaints and decisions will be recorded and a copy provided to the
complainant seafarer.



ANNEX A (Regulation 14 c)

ST. VINCENT AND THE GRENADINES

MARITIME ADMINISTRATION

SHIP MASTER'S REPORT FORM*
(Model)
(in compliance with Regulation 4.1 of the Maritime Labour Convention, 2006)

Date of report

Ship's identity and navigation status

Name

Owner

Name and address of on -shore agent

Position (latitude, longitude) at onset of iliness

Destination and ETA (expected time of arrival)

The patient and the medical problem

Surname and first name

Sex Male [] Female []
Date of birth (dd-mm-yyyy)

Nationality

Seafarer registration number  (if any) or
passport/seaman’s book number

Shipboard job title

Hour and date when taken off work

Hour and date when returned to work




Injury or Iliness

Hour and date of injury or onset of illness

Hour and date of first examination or treatment

Location on ship where injury occurred

Circumstances of injury

Symptoms

Findings of physical examination

Findings of X-ray or laboratory test

Overall clinical impression before treatment

Treatment given on board

Overall clinical impression after treatment

Telemedical consultation

Hour and date of initial contact

Mode of communication (radio, telephone, fax, other )

Surname and first name of telemedical consultant

Details of telemedical advice given

* All relevant medical reports should be attached to this form
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SAINT VINCENT AND THE GRENADINES

STATUTORY RULES AND ORDERS
2013 NO.

(GAZETTED, 2013

IN EXERCISE of the powers conferred upon him by Section 400€D) of the Shipping Act,
Chapter 363 of the 2009 Edition of the Laws thenB¥lincent and the Grenadines, and all other
powers, thereto enabling, the Minister to makefoliewing Regulations:

1. Citation

(1) These Regulations may be cited as the ShipfMayitime Labour Convention,
2006) Regulations 2013.

2. Interpretation
(1) In these Regulations, except where the corindrwise requires —

“Act” means the Shipping Act, Chapter 363 of th®2&dition of the Laws the Saint Vincent and
the Grenadines, as amended;

“Administration” means the Department of Maritimedriinistration established pursuant to
Section 393 of the Act;

“after consultation” means after consultation witle appropriate shipowners’ and seafarers’
organisations or, in case there are none, emplogecs workers’ organisations, concerned
with the matter in question;

“Authorised officer”, for the purpose of inspect®im ports in Saint Vincent and the Grenadines,
means a surveyor or an inspector appointed undio8e356 of the Act;

“Convention” means the Maritime Labour Conventid06, adopted at Geneva or‘idzlaebruary
2006, and any amendments for the time being inefdfor Saint Vincent and the
Grenadines];

“Guideline” means a Guideline in Part B of the Code
“Standard” means a Standard in Part A of the Code;

“the Code” means the part of the Convention whicimprises Part A (mandatory Standards) and
Part B (non-mandatory Guidelines) concerning im@etation of the Regulations and any
amendments to it for the time being in force [fair$ Vincent and the Grenadines];

“the STCW Convention” means the International Corien on Standards of Training,
Certification and Watchkeeping for Seafarers 1@83amended.

(2) Terms used in these Regulations which are atsml in the Convention shall bear the
meaning they have in the Convention.

(3) Any reference in these Regulations to a CodBrattice is a reference to that Code as for
the time being in force.

(4) For the purposes of these Regulations andeofCtbnvention, “Competent Authority” shall,



in reference to Saint Vincent and the Grenadines teference to the Director, appointed under
Section 356 of the Act.

3. Application

(1) (&) These regulations apply to all seafarers.
(b) In the event of doubt as to whether any caiegoof persons are to be regarded as
seafarers, the question shall be determined bjdgnistration, after consultation.

(2) (8) These Regulations apply to all ships, whetbublicly or privately owned, ordinarily
engaged in commercial activities, other than shlépgaged in fishing or similar pursuits.
These Regulations do not apply to warships, nawailiaries or other ships owned or operated
by the Government of Saint Vincent and the Grereslon non-commercial service.

(b) In the event of doubt as to whether these Raiguis apply to a ship or a particular
category of ships, the question shall be determinyeitie Administration, after consultation.

(3) (a) These Regulations, except regulation,78pply to Saint Vincent and the Grenadines
ships wherever they are.

(b) Regulations 7(5) and 9 to 12 apply to shipdctvhare not Saint Vincent and the
Grenadines ships when in the waters of Saint Vinaed the Grenadines.

4. Purpose of Regulations

(1) Itis the purpose of these Regulations to imlet the Maritime Labour Convention, 2006,
and ensure that every seafarer has the right to —

(a) a safe and secure workplace that complies withysatendards;
(b) fair terms of employment;
(c) decent working and living conditions on-board slaipg

(d) health protection, medical care, welfare measundsgher forms of social protection.

5. Exceptions and exclusions

(1) The Administration may, after consultation,etetine that all or any of the requirements of
the Code shall not apply to ships of less than gfss tons not engaged on international
voyages, in accordance with Article Il. 6 of then@ention.

(2) The Administration shall determine the watef$aint Vincent and the Grenadines which are
within or closely adjacent to sheltered watersreaa where port regulations apply.

6. Schedule to apply

(1) The Schedule (column 2 of which implementsdhkgations in the Regulations and Code in
the Convention, and contains ancillary provisidrexéto) shall apply.

7. General compliance duty

() It shall be the duty of the shipowner and thastar of a Saint Vincent and the
Grenadines ship to comply with and ensure compdiarith these Regulations.



(2) It shall be the duty of any persen

(a) upon whom an obligation is imposed by these Reguist or
(b) to whom a direction is given in pursuance of th&agulations (whether under sub-
paragraph (1) or otherwise),

to comply or ensure compliance with these Reguiatias the case may be.

(3) (&) Where any natural or legal person othen ttiee shipowner or master has control of a
matter to which sub-regulation (1) relates becalisehas responsibility for that aspect of
the operation of the ship, then any duty imposeduyregulation (1) shall extend to the person
who has control of that matter.

(b) It shall be the duty of the shipowner and masst@ake all reasonable steps to ensure that a
person referred to in sub-paragraph (a) is awatbheotluty imposed by that sub-regulation and is
capable of performing it.

(4) (a) In complying with any requirement of theRegulations the person doing so shall take
into account any relevant Guideline; and it shelbbdefence to a charge of non-compliance with
a requirement that the action taken was in alzsure with a relevant provision of Part B
Guidelines of the Code.

(b) Any question as to the meaning or extent of equirement of the Schedule may be
determined in accordance with a relevant Guideline.

(5) It shall be the duty of the shipowner and masfeany ship which is not a Saint Vincent and
the Grenadines ship, when in the waters of Saint&fit and the Grenadines, to comply with the
Convention in the manner determined by the natian#iority of the ship’s flag state. In the case
of ships flying the flag of a State which is nottgao the Convention the shipowner and master
shall ensure that the ships meet the standardsl¢avd in the Convention.

8. Carriage of documents

(1) Every Saint Vincent and the Grenadines shiphiich these Regulations apply shall carry a
copy of the Convention and a copy of these Reguiativhich shall be available to all seafarers
working on the ship.

9. Detention

(1) In any case where a ship does not comply thi#se Regulations, the ship shall be liable to
be detained, provided that a ship shall not beasmeably delayed or detained.

10. Penalties

(1) Where a person specified in sub-regulation (2), (3) (&) or (5) of regulation 7
contravenes the respective sub-regulation peason is guilty of an offence and is leabl
on summary conviction to a fine not exceedingtyhthousand dollars, or to a term of
imprisonment not exceeding six years, or to botthdine and term of imprisonment;

(2) In proceedings for an offence under sub-re@natl), it shall be a defence for a shipowner or
master to prove that he did not have control ofrtadter to which the offence relates because he
did not have responsibility for that aspect of tiperation of the ship and that regulation 7(3) (b)
was complied with.

11. Fraud, misuse of certificates, etc.
(1) No person shal-

(a) without valid authority intentionally alter a cdicate or declaration issued for the
purposes of the Convention or these Regulations;



(b) falsely make a certificate or declaration refeteth the Convention;

(c) knowingly or recklessly furnish false information connection with any inspection
required by the Convention;

(d) with intent to deceive, use, lend, or allow to bgedi by another, a certificate or
declaration referred to in the Convention;

(e) fail to surrender a certificate or declaration #® durrendered issued for the purposes of
the Convention.

(2) A person who contravenes sub-regulation (fuitty of an offence and is liable on summary
conviction to a fine not exceeding thirty thousashallars, or to a term of imprisonment not
exceeding six years, or to both such fine and t@rmmprisonment.

12. Offences in connection with inspections
(1) Any person whe-

(a) obstructs any inspector or authorized offiaerthe exercise of his powers under the
Schedule; or

(b) without reasonable excuse fails to comply wihy requirement made by an
inspector or authorized officer acting in exer@$éis powers in the Schedule; or

(c) knowingly gives a false answer to any questimt to him by an inspector or
authorized officer acting in exercise of his powiarthe Schedule,

is guilty of an offence and liable on summary caetigin to a fine not exceeding five thousand
dollars, or to a term of imprisonment not exceedingmonths, or to both such fine and term of
imprisonment.

13. Commencement
These Regulations shall enter into force on thefApril 2013.



SCHEDULE

Regulation 6
Paragraph National Requirement
Title 1 Minimum requirements for a seafarer to work on a ship

1
Minimum age

(a) No person under the age of 16 shall be employeehgaged or work
on-board a ship.

(b) No seafarer under the age of 18 shall work at reghept in accordance
with paragraph (c) and ‘night’ means a period oflegtst nine hours
starting no later than 2100 hours and ending niieesinan 0600 hours.

(c) the Administration may permit exceptions frome forohibition on night
work for young seafarers -

() when the effective training of the seafarersna@ned, in
accordance with established programmes and sclsdubeld be
impaired; or,

(i) when the specific nature of the duty or a recoghisaining
programme requires that the seafarers covered dyexbeption
perform duties at night and the Administration dmiees, after
consultation, that the work will not be detrimentaltheir health
or well-being.

(d) Except where the young person has been trained centfied as
competent by an appropriate industry body in aa afewvork, a person
under the age of 18 shall not be employed or ertyagevork on-board
a ship in the following types of work:-

(i) work listed under Guideline B4.3.10 paragraph &) (of the
Convention,

(ii) hot work, such as welding and flame-cutting;
(iif) work in enclosed or confined spaces;

(iv) work aloft;

(v) work outboard;

(vi) work as a ship’s cook, or

(vii) such other types of work as the Administration ra&wany time
determine after consultation, is likely to jeopardtheir health or
safety.




2

Medical
certification

(a) Every shipowner shall ensure that prior to begignirork on a ship, all
seafarers hold a valid medical certificate attgstihat they are
medically fit to perform the duties they are torgayut at sea.

(b) A valid medical certificate is a certificateat is issued in accordance
with Regulation 1/9 of the STCW Convention, by adieal practitioner

authorised to issue such certificates in the cguotrissue, provided
that:-

(i) the country in which the medical certificate is issi®a signatory
to the Convention or the STCW Convention; and

(i) the form of the medical certificate is in coligmce with the
ILO/WHO Guidelines on Conducting Pre-Sea and Péribtedical

Fitness Examinations for Seafarers or any pubbtcasiuperseding
it.

(c) Standards Al.2 paragraphs 3 to 10 shall apply talicak
examinations, medical certificates and the validitgertificates.

(d) In cases where a seafarer's medical certificate exgsred and it is
impracticable to obtain another, the Administratioay on application
from the shipowner, permit the seafarer to sail &rperiod not
exceeding 3 months beyond the date of expiry ofrtbdical certificate.

(e) A medical practitioner carrying out medical exantimas and issuing
certificates on behalf of the Saint Vincent and Grenadines authority
shall comply as a minimum with the following reagritents:

(i) be alicensed physician;

(i)  be experienced in general and occupational medmin@aritime
occupational medicine;

(i) have knowledge of the living and working aitions on-board

ships, gained either through special instructiothoough personal
experience of seafaring;

(iv) be familiar with the guidance contained in ILO/WHbOblication
Guidelines for Conducting Pre Sea and Periodic b&dtitness

examinations for Seafarers (ILO/WHO/D.2/1997) oryan
publication superseding it;

(v) remain absolutely professionally independentnir employers,
workers and their representatives in exercisingir tmeedical
judgement in terms of the medical examination pdaces; and

(vi) be familiar with the World Health Organization Fahtion, The
International Medical Guide for Ships, or an egléma medical
guide for use on ships.

(a) Subject to paragraph (b) every seafarer employesl $aint Vincent and

the Grenadines ship in a position which is covdrgdhe STCW Conventio

-




Training and

shall be trained and certificated in accordancen \lie requirements of th

At

gualification Convention as appropriate to his role on-board.
(b) Seafarers shall receive familiarisation trainingl amstruction appropriat
to their role before commencing work on-board.

4 (a) The operator of every private seafarer recritnand placement servi

Recruitment
and placement

in Saint Vincent and the Grenadines, the primamppse of which is thg
recruitment and placement of seafarers or whichiuitscand places
significant number of seafarers, shall ensure sudervice is operate
only in conformity with a licence issued by the Aidistration.

(b) The Administration shall establish, modify or chargyich a system of
licensing only after consultation. In the eventdofubt as to whether
this paragraph applies to a service, the questiafi be determined by
the Administration after consultation.

(c) Paragraphs (a) and (b), to the extent determinettidoyrdministration
to be appropriate after consultation shall appdpdab any recruitment
and placement services operated by a seafarerisagion in Saint
Vincent and the Grenadines for the supply of seafamwho are
nationals of Saint Vincent and the Grenadines ipsstwhich fly its
flag.

(d) A service referred to in paragraph (c) is;

(i) one which is operated pursuant to a collectivargaining
agreement between that organisation and a shippwner

(i) in relation to which both the seafarers’ orgation and the

shipowner are based in Saint Vincent and the Gieasgdand

(iii) one in which the Administration has authodséhe collective
bargaining agreement permitting the operation ef écruitment
and placement service.

(e) The operator shall ensure that a service etleiw in sub-paragraph (c
is operated in an orderly manner and shall putlatg measures to
protect and promote seafarers’ employment measam@parable to the
protection provided by sub-paragraph (g).

(H Any seafarer recruitment and placement sersicl not;

() use means, mechanisms or lists intended to eptewor deter
seafarers from gaining employment for which theyygualified; or

(i) require that fees or other charges for seafareruitenent or
placement or for providing employment to seafarbes borne
directly or indirectly, in whole or in part, by tleeafarer, other than
the cost of the seafarer obtaining a national siatumedical
certificate, the national seafarer's book and aspmas or other
similar personal travel documents, not includingywaver, the cost
of visas, which shall be borne by the shipowner.

(g) A seafarer recruitment and placement servic&aint Vincent and the

ce

o o P




Grenadines shall:

(i)

(ii)

(i)

(iv)

v)

(i)

(h) It shall be the duty of each shipowner to:
(i) Ascertain that any seafarer recruitment andgiaent services

(i) Keep in his possession evidence to demonstrae took

maintain an up-to-date register of all seafanecruited or placed
through them, to be available for inspection byAldeinistration;

make sure that seafarers are informed ofrthights and duties
under their employment agreements prior to or i phocess of
engagement and that proper arrangements are madedfarers to
examine their employment agreements before and #ftey are
signed and for them to receive a copy of the agesdsn

verify that seafarers recruited or placedthgm are qualified and
hold the documents necessary for the job conceramed,that the
seafarers' employment agreements are in accoradticapplicable
laws and regulations and any collective bargairiggeement that
forms part of the employment agreement;

make sure, as far as is practicable, thasttipowner has the mean
to protect seafarers from being stranded in adoreort;

examine and respond to any complaint concgrtiir activities
and advise the competent authority of any unresob@mplaint;
and

establish a system of protection, by way ofurance or an
equivalent appropriate measure, to compensate reeafdor
monetary loss that they may incur as a result ef fdilure of a
recruitment and placement service or the releviaipiogner under
the seafarers' employment agreement to meet iigatibhs to them.

which he uses for recruitment and placement of eseed
aboard any Saint Vincent and the Grenadines shipatie:

(1) based in States or territories in which the @ortion
applies is the holder of a valid licence, certifigaor
other document, issued by the competent autharity
such other States or territories to eviden
compliance with Standard A.1.4 of the Code. T
shipowner shall keep a copy of relevant docume|
as evidence of compliance;
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(2) based in States and territories in which the

Convention does not apply conform, as far
practicable, to the requirements set out in Stahd
Al.4. of the Code;

(i) Request from the seafarer recruitment andgu@ent services
and keep in his possession a copy of the licerestificate, or
other document referred to in sub-paragraph (A)(ignd,

adequate steps to verify compliance with Standadd4Aof the
Code as required by sub-paragraph (h)(i)(2).

as
ar




Title 2 — Conditi

ons of employment

5

Employment
agreements

(@) The shipowner shall ensure that every seafarer daseafarer’s
employment agreement that is agreed to and sign@ddordance with
the requirements in sub-paragraphs (a) to (e) fgraph 1 of Standard
A2.1.

(b) A collective bargaining agreement may form all artpof a seafarer's
employment agreement provided that, if it doesppyds available on-
board in English.

(c) A Saint Vincent and the Grenadines Seamen’s Boak bk used as th
record of employment on-board provided that noestant as to th
quality of a seafarer’'s work or wages shall beudel.

(d) Every seafarer's employment agreement shall comti&imparticulars set
out in sub-paragraphs (a) to (j) of paragraph 8tahdard A.2.1.

(e) In lieu of “birthplace” specified in sub-paragrafd) of paragraph 4 of
Standard A.2.1 the agreement may contain natignatis a
substantially equivalent measure in accordance mtitle VI of the
Convention.

(f) The duration of the minimum notice periods to besgiby seafarers
and shipowners on ships for the early terminatiba ceafarer’s
employment agreement shall be seven days.

(g) A seafarer shall be entitled to terminate an empkyt agreement
without notice and without penalty and in accordangith any
collective bargaining agreement that is in place:

(i) on compassionate grounds where there has occureedeath or
serious illness of a spouse, a partner or a childhe death or
serious illness of a parent in the case of a sisegddarer;

(i) if the ship is detained for non-compliance withyaof the
provisions of the Convention, the SOLAS Convention the
Loadline Convention and has remained so detairred fieriod of
30 days;

(iii) If the ship in which he is serving is arrested aamains under
arrest for a period of 30 days; or

(iv) If the vessel in which he is serving is abous#d into a warlike
area as defined by the ship’s insurers and to wttiehseafarer
does not consent to go.

(h) A shipowner may terminate a seafarer's employmgreement without
notice, or on less than 7 days notice, on any azcaghen;

(i) the ship is sold,

(i) the ship is lost,

(iii) the seafarer is unable to continue to perform hised on-board
as a result of injury or iliness; or

(iv) it is established through an agreed disciplinagcess that the

D
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seafarer is incompetent or has been involved inoser
misconduct.

6

Payment
wages

of

(a) Definitions associated with wages and the calauiaéind payment of
wages in these regulations shall be in accordaritethe definitions
and principles set out in Guideline B.2.2.1 and .B2 of the
Convention.

(b) Payments of wages due to seafarers shall be maue gieater
than monthly intervals and in accordance with tleafarer's
employment agreement and with any collective baiggi
agreements, and

(c) Seafarers shall be given a monthly account of thenents due and
the amounts paid and the account shall specifyaasit ]
(i) wages,
(ii) additional payments, and
(i) the rate of exchange used where the payment hasrbade in a
currency or at a rate different from the one agteed

(d) Seafarers shall be provided with a means to trarehr part of their
earnings to their families or dependents or legaiefiiciaries. Such
means shall include the measures referred to egpaph 4 of Standard
A2.2.

(e) The rate of currency exchange associated with #esaores to transmit
wages in sub-paragraph (d) shall be the rate sdt mublished
internationally for currency transactions on thg datransmission and
any charges for the service shall be reasonablslzaltnot include any
charges in excess of those charged by the banksingnatke
transactions.

(f) For the purposes of the calculation of wages arythpat of wages the
requirements in Guideline B2.2.2 paragraphs 1, @n@ 4 shall apply
and unless provided otherwise in an applicableectile bargaining
agreement;

(i) the normal hours per week for calculating basicgi@ll be 48, and
(ii) overtime shall be at a rate not less than 1.25tinasic pay.

(g) Wages and principles governing their calcutatstablished pursuant
the provisions of the Act prior to entry into foroé these Regulation
shall continue to apply to the extent applicable.

(h) The Minister may publish a minimum wages lisales applicable t
seafarers working aboard Saint Vincent and the &fiees ships on th
advice from the Administration, after consultation.

to
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Hours of rest

(a) Hours of rest means time outside hours when thiargga are required
to do work on account of the ship and does nouthelshort breaks of
less than one hour.

(b) Except as provided in sub-paragraph (i), everyaseafshall be entitled
to minimum hours of rest of not less than;

() ten hours in any 24-hour period; and
(i) 77 hours in any seven-day period.

(c) Hours of rest may be divided into no more than peoiods, one of




which shall be at least six hours in length, ang ititerval between
consecutive periods of rest shall not exceed 14shou

(d) Time when a seafarer is on call may be regardedsigime provided
that he is not called to work during that time #nlge is called to work
during the time on call he shall be provided withieguate
compensatory rest.

(e) Musters, lifeboat drills, security drills and othdrills and training
exercises required by Saint Vincent and the Gremsdiaws and by the
applicable maritime conventions shall be arrangeslich a manner as tp
minimise the disturbance to hours of rest and tdafatigue.

( The requirements in sub-paragraphs (b) and (c) neethe complied
with in a case of emergency or other overridingrapenal condition
provided that on conclusion of the situation thafaesrs involved
receive suitable compensatory rest so that faigyagoided.

(g) The Administration may, after consultation, agreed aapprove a
collective bargaining agreement that varies frone ttandards in
paragraphs (b) and (c) to allow for more frequentlanger leave
periods, or the grant of compensatory leave fofasees working on-
board ships on short voyages provided that theeageat follows the
intent of the standard.

(h) Seafarers who are engaged as watchkeeping offmrer@s ratings
forming part of a watch or whose duties involve igeated safety,
prevention of pollution, or security duties may éempted from the
requirements of sub- paragraph (c) provided that:

(i) theyreceive not less than 70 hours rest in argy7period,

(i) any exception shall not persist for more than two
consecutive weeks, and

(iii) the period between any two periods of exceptionoisless
than the period of exception.

(i) Seafarers who are engaged as watchkeeping offaress ratings
forming part of a watch or whose duties involve igeated safety,
prevention of pollution, or security duties may egtionally have the
hours of rest in sub-paragraph (b) divided into enibran two periods,
but no more than 3 periods, provided that;

(i) one period is at least 6 hours in length and theratwvo are not
less than 1 hour,

(i) the intervals between consecutive periods of restn@t more
than 14 hours, and

(iif) any exception under this paragraph does not extegdnd two
24 hour periods in any 7 day period.
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(k)

0

(m) Each seafarer shall receive a copy of the recoadiping to him

(n) Records in electronic format may be accepted astimgeehe

Nothing in sub-paragraphs (b), (c), (h), or (i)akthe deemed to impai
the right of the master of a ship to require aa®afto perform any hourg
of work necessary for the immediate safety of thip,gersons on-board
or cargo, or for the purpose of giving assistamcether ships or person
in distress at sea and the master may suspendtieede of hours of
work or hours of rest and require a seafarer topmrany hours of work
necessary until the normal situation has been negbto As soon as
practicable after the normal situation has beetored, the master shal
ensure that any seafarers who have performed wogscheduled res
period are provided with an adequate period of rest

A table of the shipboard working arrangements shallposted in
accordance with Standard A2.3 paragraph 10. Thie tstiall be in
English and in the working language of the ship nghtbat language is
not English, and in the format published by the IMQO in the

Guidelines for the Development of Tables of Seagar&hipboard
Working Arrangements and Formats of Records of@eed’ Hours of
Work or Hours of Rest or in a format recognisalityikar.

Records of seafarers’ daily hours of rest shalhaéntained and copies
kept on-board for a period of 3 years. The recallall be in the
format published by the IMO/ ILO in the Guidelindsr the
Development of Tables of Seafarers’ Shipboard Wuaki
Arrangements and Formats of Records of SeafararsidHof Work or
Hours of Rest or in a format recognisably similar.

which shall be endorsed by the master, or a peastimorised by the
master, and by the seafarer.
requirements in sub-paragraphs (l) and (m) provitat

(i) each seafarer has ready access to his records,

(i) each seafarer can obtain a printed copy at angmaate time,

(i) the records are electronically endorsed by theaseafind the
master or a person authorised,

(iv) the records, once endorsed, are protected agaimgieting
and are accessible to Port State Control officadsta Saint
Vincent and the Grenadines inspectors and auttbrize
officers,

(v) the records are available on-board for a perioatdeast 3
years, and

=~
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(vi) the records are in a format recognisably similatht format in




the IMO/ILO Guidelines.

Leave

(a) Seafarers on ships shall be entitled to paid anleagk amounting to
a minimum of 2.5 calendar days per month of empkynpaid at the
seafarer's normal basic rate of pay or the rateciipd in any
collective bargaining agreement where that is highe

(b) Justified absences from work, periods off work dweliness or injury
arising from work on-board, and attendance at amgtomaritime
training courses shall not be considered annuakledemporary shore
leave granted to a seafarer and Saint Vincent eadtenadines public
holidays shall not be counted as part of leave path

(c) Any agreement to forgo the minimum annual leavé way is prohibited

(d) Seafarers shall be granted shore leave whenevsibpand where
the operational requirements of their position oa#fd permits it and
shore leave shall not be counted against the mgeint of annual
leave.

9

Repatriation

(a) Every ship subject to these Regulations shall hiina@ncial security
which covers the cost of repatriation of seafaiersaccordance with
these Regulations.

(b) Seafarers are entitled to repatriation at no aodteémselves:-

(i) when the seafarer's employment agreement expireife vthe
seafarer is abroad,

(i) when the seafarer's employment agreement is tetedniay the
employer in accordance with its terms,

(iif) when the seafarer's employment agreement is tetednlay the
seafarer for justified reasons,

(iv) in the event of iliness or injury or other medicahdition which
requires their repatriation when found medicaliytditravel,

(v) in the event of shipwreck,

(vi) in the event of the shipowner not being able tatiooe to fulfill his
legal or contractual obligations as an employethef seafarers by
reason of insolvency, sale of ship, change of shipdistration or
any other similar reason, and

(vii) in the event of a ship being bound for a war zasedefined by
national laws or regulations or seafarers’ employme
agreements, to which the seafarer does not cotsgnt

(c) The maximum duration of service periods on-boattbdong which a




(d)

paragraph (b) shall include the following;

(e)

(f)

(9)

(h)

0

(k)

0

seafarer is entitled to repatriation in accordamcth sub-paragraph
(b)(ii)) shall be specified in his employment agremt, but in every
case shall not exceed 12 months.

The costs to be borne by a shipowner for repatnatinder sub-

(i) passage to the repatriation destination,

(i) accommodation and food from the moment the seafaases the
ship until he reaches the repatriation destination

(i) pay and allowances from the moment the seafargesethe ship
until he reaches the repatriation destination,

(iv) transportation of 30 kg of the seafarer's persdngdage to the
repatriation destination; and

(v) medical treatment when necessary until the seaifareedically fit
to travel to the repatriation destination.

The repatriation destination shall be the placeresltiee seafarer was
recruited unless the employment agreement speciffeswise or the

seafarer and the shipowner agree an alternativetlmmdnode of

transport to that destination shall normally bealbyy

Seafarers shall not be required to make any catiwi towards the cost
of repatriation at the commencement of, or in adearof, their
employment and the costs of repatriation shallbetecovered from &
seafarer's wages or other entitlements exceptiasa where the seafare
is found to have been in serious default of hisleympent obligations.

Nothing in these Regulations shall prejudice tightrdf a shipowner to
recover the cost of repatriation under third pargntractual
arrangements.

If a shipowner fails to make arrangements for,comeet the cost of
repatriation of seafarers serving in a Saint Vinaerd the Grenadines
ship who are entitled to be repatriated -

(i) The Administration shall arrange for the repatoatdf the seafarers

involved; and

(i) Costs incurred by the Administration in meetingstiobligation
shall be recoverable from the shipowner;

The expense of repatriation shall in no case bieasge upon seafarers
except as provided in sub-paragraph (f).

The right of repatriation in accordance with thesgulations shall not be
refused because of the financial circumstancessbiowner or because
of a shipowner’s inability or unwillingness to rapk a seafarer.

If the Administration has repatriated a seafarerspant to sub-
paragraph (h), and costs incurred have not beesveeed, it may
arrest the ship until such costs are reimbursedjesu to any
provisions in the Act relating to arrest of ships.

Where the details of requirements governing regi@bn are not set out
exactly in the seafarer's employment agreementh esafarer shall

—



have access at any time and in an appropriate language, to the Saint
Vincent and the Grenadines provisions in these Regulations.

(m) Every ship subject to these regulations shall be in
possession of afinancial security system to assist seafarers in the
event of their abandonment. The financial security system shall meet
requirements of the Standard A2.5.2. The financial security
system shall provide direct access, sufficient coverage
and expedited financial assistance, in accordance with
Standard A2.5.2 to any abandoned seafarer.

The financial security system may be in the form of a socia security
scheme or insurance or anational fund or other similar arrangements.

(n) A seafarer shall be deemed to have been abandoned as
stipulated in Standard A2.5.2.2 and Standard A2.5.2.5.

(o) Each vessel to which paragraph 1 or 2 of Regulation
5.1.3 apply shall carry on board a certificate or other documentary
evidence of financial security issued by the financial security provider.
A copy shal be posted in a conspicuous place on board where it is
available to the seafarers. Where more than one financial security
provider provides cover, the document provided by each provider shall
be carried on board.

(p) The certificate or other documentary evidence of financial security
shall contain the information required by Standard A.2.5.2.7. It shall
bein English or accompanied by an English trandation.

(r) Assistance provided by the financial security system shal be in
accordance with A.2.5.2 paragraphs 8 to 13.

(s) Any amounts payable under this regulation can be offset against
amounts received from other sources arising from any rights, claims or
remedies that may be the subject of compensation under the present
Standard.

10

Seafarer’s
compensation

(@) In the case of loss or foundering of a ship, the shipowner shal
indemnify each of the seafarers on-board against the unemployment
caused by the loss, at the basic rate of the wages he would have earned
up to a maximum of two months wages.

(b) Nothing in sub-paragraph (a) shall prejudice any other rights a seafarer




may have for losses or injuries arising from a 'shlipss or foundering.

11
Manning

(a) All ships shall have a sufficient number of seafaren-board in the

(b) A ship shall be deemed to be manned by a crewishadequate, in

appropriate positions to ensure that they are tgersafely, efficiently
and with due regard to security under all condgion

terms of size and qualifications when it is maniredccordance with
the Safe Manning Document issued by the Adminisinat

Title 3 — Accom

modation, recreational facilities, éod and catering

12

Accommodatior

()

(a) Ships shall, subject to sub-paragraph (f), meeh st@ndards to ensure

(b) The general standards for on-board accommodatiah raareational

(c) Ships constructed before the date on whichQbevention enters into

(d) Ships to which sub-paragraph (b) applies shall dgnmith the

(e) On any occasion when a ship is first registereavioen the seafarer’s

that any accommaodation for seafarers, workingwdndj on-board is safe
and decent.

facilities in ships for which the keels are laid,which are at a similar
stage of construction, on or after the date on Wwhiee Convention
comes into force shall be as a minimum in accordanith Standard
A3.1 paragraphs 6 to 17 of the Convention.

force shall maintain decent accommodation and oarebcecreational
facilities for seafarers and other persons workindiving on-board.

An attending Inspector should complete checklistfocommodation
of existing ships on occasion of an initial insp@tt The document
should be retained on-board as long as the shipirsmegistered with
Saint Vincent and the Grenadines. Any alteratidreothan substantial
alteration of accommodation of existing ships shwlcarried out in
accordance with ILO Conventions C92 and C133. Aopstantial

alteration of accommodation of existing ships shwlcarried out in
accordance with the Convention.

Guidelines in Part B.3.1 of the Convention as thgomal standards in
so far as giving effect to the standards in A.Ztagraphs 6 to 17 are
concerned and with any guidance that is issuechbyAtdministration
from time to time on the interpretation of thoseid&lines and the
technical standards required.

accommodation is substantially altered an inspectiof the
accommodation and facilities provided for seafasdrall be carried ou
by the Administration or by a Recognised Organisatir by an inspectd
on behalf of Administration to verify compliancethithe standards inp
these regulations.

-

In the case of ships where there is need to takeuat, without
discrimination, of the interests of seafarers hgvidiffering and
distinctive religious and social practices, the Aaistration may, after
consultation, permit fairly applied variations gspect of sub-paragraph
(b) and (c).

(7]




(g) The Administration may, after consultation, exerapips of less than
200 gross tons from the requirements in sub-paphgréb) and (c), in
accordance with Standard A3.1 paragraph 20 but sind} do so in
particular circumstances in which such exemptiom dee clearly
justified on strong grounds and subject to protecthe seafarers' health
and safety.

(h) Every master of a Saint Vincent and the Grenadihgsshall ensure that
weekly inspections, are made of the accommodatimviged for
seafarers to verify that it remains clean, decertgbitable, and
maintained in a good state of repair. Defects @énatdiscovered during
an inspection shall be rectified promptly and thesuits of each
inspection, including any defects that are four@llsoe recorded in the
ship’s deck log book and the records of inspectsiral be retained on-
board for at least 3 years and available for inpedo any inspector.

13

Food
catering

and

Ships shall carry on-board and serve food and oiinkvater, having
regard to the number of seafarers on-board anddthation of the
voyage, of appropriate quality, nutritional valuariety and quantity that
adequately covers the requirements of the shiptakels into account
differing cultural and religious backgrounds.

(a

Ranti)

(b) Food and drinking water provided to seafarers dytieir engagement
on-board shall be at no charge to the seafarers.

(c) Shipowners shall ensure that the organisation efcttering department
and the equipment provided is such that adequated; and nutritious
meals are prepared and served in hygienic condition

(d) Ship’s operating with a manning level of 10 personsnore shall carry
competent and qualified ships cook.

(e) A cook shall be qualified if he is 18 years of agenore and he:

(i) Is the holder of a valid certificate issued by;

(1) an organization approved or recognized by tdmiistration;
(2) a State which is party to the Convention oth® Certification
of Ships Cooks Convention, 1946 (No0.69);

(i) shall have served at sea for 3 months as skeconk/cook assistar
or 5 years in the catering department as stewardoth case
he/she shall have received training in handlingdépcstorage o
foods on-board ships and hygiene in the galley fpoebaration
areas; or

(iii) possesses approved qualifications in cookery vatida
commercial cooking establishment.

() Approved in sub-paragraph (e)(iii) means approwethb Administration
or by the competent authority of another Stateygarthe Convention.

(g) On a ship operating with a prescribed manning s$ ldan ten and
which does not carry a cook the shipowner shallenshat anyone
processing food in the galley is trained or indieddn areas including
food and personal hygiene as well as handling soége of food on-
board ship.

(h) In any case where due to exceptional circumstaaapslified cook is

—
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not available, or has been required to leave aishighich a qualified




cook is required, the Administratiol may issue a dispensation germitting
another person to serve as cook for a period re#esling one month or
until the next suitable port whichever occurs fibvided that the
person taking on the role of cook has receiveduotibn or training in
food and personal hygiene and the handling ancgtoof food on-
board.

() The master of every Saint Vincent and the Grenadstep shall
ensure that weekly inspections are carried out of:

(i) supplies of food and drinking water,

(i) spaces and equipment used for the storage anditgdifood
and drinking water, and

(i) galleys and other equipment for the preparationssmdice of meals.

(j) Defects that are discovered during an inspectioall dbe rectified
promptly and the results of each inspection, inicigcany defects that
are found, shall be recorded and the records qdertons shall be
retained on-board for at least 3 years and availédslinspection to any
inspector

Title 4 — Health

protection, medical care, welfareand social security protection

14

Medical care
on-board ship
and ashore

(a) Every seafarer in a Saint Vincent and the Grenadstgp shall be
provided, wherever practical and where necessaiti, an opportunity
to visit a doctor or a dentist without delay in grort of call.

(b) Medical care, necessary dental care and healtleqiion services
provided to seafarers on-board, or in a foreigrt pball, be provided at
no cost to the seafarers.

(c) Whenever it is necessary for a ship to arrange cakdreatment for
seafarers ashore the ship’s master shall use tlicahaeport form
contained at Annex A to facilitate the treatmenthaf seafarers and sug
records, when completed, shall remain confidential.

(d) Ships shall comply with Standard A4.1, paragrapbud- paragraphs (g
to (c).

(e) The matters prescribed in the Annex B to this Saleedre mandatory.

=
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Shipowners’
liability

(a) Shipowners shall meet the standards set out indStdnA4.21,
paragraph 1, sub-paragraphs (a)-(d).

(b) The liability of the shipowner under Standard A4.2 for the expense of
medical care and board and lodging is limited foedod of 16 weeks
from the day of the injury or the commencementts sickness, and
may cease if and when the seafarer is in a positioolaim medical
benefits under any scheme of compulsory sicknessuramce,
compulsory accident insurance, or workers compéanrsédr accidents.

(c) Where the sickness or injury results in incapadidy work the
shipowner shall be liable:




(d)

(e)

(f)

(8)

(h)

(i) to pay full wages as long as the sick or injuregfaers remain
on-board or until the seafarers have been repadrian
accordance with these Regulations; and

(i) to pay wages at the seafarer's basic rate of pagtdhe rate
specified in any applicable collective bargainirgrement from
the time when the seafarers are repatriated orethnahtil their
recovery or until they are entitled to cash besefitder the laws of
Saint Vincent and the Grenadines if earlier.

The shipowner shall not be liable to pay wages usdb-paragraph (b)
in respect of a seafarer no longer on-board foergogd longer than 16
weeks from the day of the injury or the commenceroéthe sickness.

The shipowner is not liable under sub-paragrapher(fc) in respect of:

(i) injuries incurred otherwise than in the servicéhef ship;

(ii) injury or sickness due to the wilful misconductloé sick, injured
or deceased seafarer; and

(iii) sickness or infirmity intentionally concealed witee engagement
is entered into.

The shipowner is not liable for the expense of ma&dtare and board
and lodging and burial expenses in so far as sabllity is assumed by
any public authority.

Shipowners shall take measures for safeguardingeptyleft on-board
by sick, injured or deceased seafarers and shallidide for the
reasonable costs of returning it to them or torthext of kin.

Shipowners shall provide system of financial segurequired by
Standard A4.2.1(b) for contractual claims, as aefinn Standard
A4.2.2 in accordance with Standard A4.2.1.8 pappaa) to (e).
The term “contractual claim” means any claim whrethates to death
or long-term disability of seafarers due to an @ational injury,

illness or hazard of seafarers as set out in tmegalations, the
seafarers’ employment agreement or collective ageet

() The seafarer shall receive prior notification glapowner’s financial

security is to be cancelled or terminated.

(j) This Administration shall be notified by the proeidof the financial

security if a shipowner’s financial security is be cancelled or
terminated.

(k) Every ship subject to these Regulations shaliryc on board a

certificate or other documentary evidence of finahcsecurity
issued by the financial security provider. A copglébe posted in a
conspicuous place on board where it is availabléhéo seafarers.




Where more than one financial security providervgtes over, the
document provided by each provider shall be cawretoard.

(I) The financial security shall not cease before the @f the period of

validity of the financial security unless the filéad security provider
has given prior notification of at least 30 dayshis Administration.

(m) The financial security shall provide for the payitnehall contractual

claims covered by it which arise during the perfod which the
document is valid.

(n) The certificate or other documentary evidence oéricial security

shall contain the information required by Standard.2.1.14. It shall
be in English or accompanied by an English traiosiat

(o) The system of financial security, as provided foiStandard A4.2.1,

paragraph 1(b), may also be in the form of a s@®alrity scheme
or insurance or fund or other similar arrangemeltésform shall
comply with paragraph (n) of this Regulation.
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Health
safety
protection

and

(a)

(b)

(c)

Every shipowner shall put in place measures int@rideensure the
health and safety of seafarers and the provisionaofvorking

environment on-board any ship for which they aspoasible in which
the occupational health of seafarers is protected! ahich is safe,
clean and hygienic.

Without prejudice to the generality of the shipowseluty under sub-
paragraph (a), the matters to which that duty edgeshall include in
particular and so far as is practicable —

(i) the provision and maintenance of plant, machinewy equipment,
and systems of work that are safe and withouttadkealth;

(i) arrangements for ensuring safety and absencelofaikealth in
connection with the use, handling, stowage andspart of articles
and substances;

(iii) the provision to the seafarers of such informatiomstruction,
training and supervision as is necessary to enthaedealth and
safety of persons aboard ship;

(iv) the maintenance of all places of work in the ship condition that
is safe and without risk to health; and,

(v) the provision and maintenance of an environmenabship that
is safe and without risk to health.

It shall be the duty of every shipowner to prepard, as often as may b,

[¢)

appropriate, revise a written statement of his ganmlicy with respect




to the health and safety aboard ship and the araeqts for the time
being in force for carrying out that policy, andhiong the statement an
any revision of it to the notice of seafarers.

(d) For ships registered in Saint Vincent and the Giieres the standards
and practices required for occupational healthk @malysis, safe
working practices and measures to reduce the riskxposure to
harmful levels of ambient factors and chemicals tedrisk of injury
or disease shall be those set out in:-

(i) The ILO Code — Accident prevention on-board shipsea and in
port 1996, and

(ii) Such other guidance as the Administration may phldiom time to
time.

(e) Every Saint Vincent and the Grenadines shall slarry on-board an up
to date copy of the ILO Code — Accident Preventiorboard Ships at
Sea and in Port which may be in paper or electrfamioat provided that
all the seafarers have access at any time to fiteb appropriate to
their roles on-board.

(f) No shipowner shall levy or permit to be levied ary seafarer any
charge in respect of anything done in pursuancgubfparagraphs (b)
or (d).

(g) All accidents, injuries and diseases occurring oartd any Saint Vincent
and the Grenadines ship shall be reported to thmidistration at the
earliest possible opportunity following the occumge in accordance
with requirements published by the Administration.

(h) In every Saint Vincent and the Grenadines shiphirckvthere are five
or more seafarers the shipowner shall arrange feafaty Committee
to be established. The Safety Committee shalludelrepresentatives
from all departments on-board.

Title 5 — Compliance and enforcement
17 (a) The Classification Societies, members of the Iratonal Association
Recognised of Classification Societies (IACS), which are recizgd by the

organisations

Administration and with which there is in place agreement and
provided that the Administration has satisfiedlftas to their capability
as required by Regulation 5.1.2 of the Conventame, recognised by
the Administration as recognised organisations tfog conduct of
inspections and the issue of certification in adaoce with these
regulations

(b) The Administration may from time to time authoristher recognised
organisations and enter into an agreement with them

(c) The recognised organisations referred to in subgraphs (a) and (b)
shall have the authority defined in the agreemetivéen them and
the Administration and shall, in particular, havaver to require the

rectification of deficiencies that its surveyorenmdify in seafarer’s




working and living conditions and to carry out irspections in this
regard at the request of Port State Control.

18
Certification

(a) Except as provided in sub-paragraph (b), everytSdimcent and the
Grenadines ship of 500 GT or over engaged in iataynal voyages or
operating from a port, or between ports, in anotloemntry shall carry:

(i) A valid Maritime Labour Certificate conforming the model set
out in the Convention, and
(i) A Declaration of Maritime Labour Compliance confang to the
model set out in the Convention.
(b) An Interim Maritime Labour Certificate valid for henore than 6
months may be issued to a ship in accordance withdard A5.1.3
when:

(i) itis a new ship on its delivery,

(i) itis a ship that has changed from another flathéoSaint Vincent
and the Grenadines flag, or

(iii) a shipowner assumes responsibility for the opearatibthe ship
when the ship is new to him.

(c) A vessel of less than 500 GT need not carry a MaeitLabour
Certificate and Declaration of Maritime Labour Cdimpce but may
elect to do so.

(d) A Maritime Labour Certificate and Declaration of Mane Labour
Compliance issued in accordance with these Regukhall cease to
be valid:

(i) If any of the inspections are not completed withie periods
specified in the Convention,

(i) If the certificate is not endorsed in accordancth wie Convention,

(iif) If the ship changes flag to another flag,

(iv) When a shipowner ceases to have the responsiffditythe
operation of the ship, or

(v) When substantial changes are made to the structueguipment
covered by Title 3 of the Convention.

(e) The Administration or a recognised organisation itsn behalf may
withdraw a Maritime Labour Certificate from any 8&aVincent and the
Grenadines ship, taking into account the seriossoeshe frequency of
any deficiencies if there is evidence that the stopcerned does no
comply with the requirements of the Convention #mese Regulations
and any required corrective action has not beesntak

(f) Without prejudice to Part XVIII of the Act (Enforoeent Officers and
Powers), the appointment of inspectors for the fieation that the
measures relating to working and living conditicams set out in the
declaration of maritime labour compliance, whergli@able, are being
followed, and that the requirements of the Conwentre met, and the




conduct of such inspectiors, shall be in accordance with Standard A5.1.4

(g) The Administration may authorize an inspector meférto in sub-
paragraph (f) to require the rectification of defircies identified in
seafarer’'s working and living conditions and torgayut inspections
in this regard at the request of Port State Cantrol

(h) Nothing in paragraph 7(c) of Standard A5.14liskffect any right of
appeal to the High Court against administrativéoact

(i)

If the shipowner proves that there was not readenabd probable
cause for action taken by an inspector, the Ministeall pay him
compensation for loss or damage caused by thenactio

19
Complaints

(a)

(c)

No

person shall victimise any seafarer for filingcamplaint and

victimisation shall be an offence subject to theglges specified in
Regulation 10 of these regulations.

Every shipowner shall develop a formal complaintscpdure that is
available to all the seafarers on-board ships foickvhe is responsible.
The procedure shall;

(i)

(i)

(iii)

seek to resolve complaints at the lowest level iptesdut shall not
prevent a seafarer from making a complaint diretdlyhe ship’s
master , shipowner, the Administration or to thempetent
authority in the seafarer’s country of residenchere the seafarer
considers it necessary or appropriate,

provide for the seafarer making a complaint to hitaeeright to be
accompanied or represented during the procedure,

include safeguards against victimisation of anyasea making a
complaint where victimisation includes any adveaston taken
against a seafarer by any person following a coimfplehich is
not malicious or vexatious.

Notwithstanding the general standards in sub-papgr(b) a
complaints procedure shall ensure that:

(i)

(i)

(iif)

(iv)

(v)

Complaints are addressed to the head of the degratrimwhich
the seafarer works or to his superior officer,

Resolution is attempted by the head of departmethe superior
officer within seven days,

When resolution by the head of department or tipesor officer
is not successful the seafarer can take the miatténe master
who shall deal with it within a period of seven day

Any seafarer making a complaint is allowed to beoatpanied
and to be represented by another seafarer of ¢heice on-board
the ship,

All complaints and the decisions made are recoedetla copy of




(d)

(e)

the record is made available to the seafarer corder

(vi) When a complaint cannot be resolved on-board théamer then
has ten days to refer to the shipowner or his smative ashore,
through the Master, who shall resolve the mattahim thirty
days,

(vii) the shipowner or his representative and thafarer shall have
period of thirty days to resolve the matter,

(viii) if thereafter the matter is not resolvedtheir party may within thirty
days bring the matter to the Administration foralagon.

Every seafarer shall be provided with a copy of theboard
complaints procedure put in place by the shipowaued with the
Administration’s contact information and contacfoimation for the
maritime authorities in the seafarer’s countryesidence.

Every seafarer shall be provided, in addition te ttomplaints
procedure, with the name of the person or persordsoard who can, on
a confidential basis, provide them with impartidvige on a complaint
or otherwise assist them.

In accordance with Article VI of the Convention tAeministration
accepts as a substantial equivalent, provisiohefidentity of a position
on-board as meeting the requirements of sub-pgrhds).

20

Port
control

State

(a)

(b)

(c)

(d)

(e)

(f)

Every ship which is not a Saint Vincent and ther@dines ship calling,

in the normal course of its business or for openrati reasons, in a port
in Saint Vincent and the Grenadines may be theestibf inspection for

the purpose of reviewing compliance with the regmients of the

Convention (including seafarers' rights) relatirng the working and

living conditions of seafarers on the ship.

Inspections under sub-paragraph (a) shall be daoig by authorised
officers. The conduct of such inspections, inclgdaction taken as a
result of them, shall be in accordance with Stathd€s.2.1, paragraphs
1to 6.

If the shipowner proves that the ship was undulgysl or detained as
a result of an inspection under sub-paragrapth@Minister shall pay
him compensation for loss or damage caused bydiiena

Seafarers in a Saint Vincent and the Grenadings ishany port and
seafarers on Saint Vincent and the Grenadines srigsother ships
calling at a port in Saint Vincent and the Grenadiwho allege a
breach of the requirements of the Convention (idicly seafarers'
rights) have the right to report such a complamnbider to facilitate a
prompt and practical means of redress.

Such reports shall be made to an authorised oféiténe port where
the ship is located.

When such a complaint is made by seafarers onpairski port in Saint




Vincent and the Grenadir the authcrised officer shall be the
Administration and the investigation and inspectishall be in
accordance with the requirements in Standard A.5.2.




Annex B
Paragraph 14(e)

Medical care on-board ship
Medical stores

1. Ships shall continue to comply with guidansiedd by the Administration from time to
time concerning medical stores to be carried abshifpl

Medical training

2. With regard to the level of medical traininga provided on-board ships that are not

required to carry a medical doctor:
(@ ships which ordinarily are capable of reachmqalified medical care and
medical facilities within eight hours shall haveleast one designated seafarer with
the approved medical first-aid training required yCW Convention which will
enable such persons to take immediate, effectitoragn case of accidents or
illnesses likely to occur on-board a ship and t&enase of medical advice by radio or
satellite communication; and

(b) all other ships shall have at least one destghaeafarer with approved
training in medical care required by STCW Convemtimcluding practical training
and training in life- saving techniques such aswvenous therapy, which will enable
the persons concerned to participate effectivelganrdinated schemes for medical
assistance to ships at sea, and to provide the midkjured with a satisfactory
standard of medical care during the period theyikety to remain on-board.

3. The training referred to in paragraph 2 of tmex shall be based on the contents of the
most recent editions of the International Medicalide for Ships, the Medical First Aid
Guide for Use in Accidents Involving Dangerous Gsothe Document for Guidance - An
International Maritime Training Guide, and the nuadlisection of the International Code of
Signals.

4. Persons referred to in paragraph 2 of this Anaed such other seafarers as may be
required by the Administration shall undergo, ghragimately five-year intervals, refresher
courses to enable them to maintain and increagekim@wvledge and skills and to keep up-to-
date with new developments.





